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1  

Safeguarding and Child Protection Policy  

  

Kingdown School fully recognises its responsibilities for safeguarding 

and child protection.  

  

This policy refers to Child Protection and safeguarding procedures at Kingdown School. The policy for the Acorn Trust 

can be found here.  

  

  

  

Key Safeguarding Personnel   

  

Role  

  

  

Name  

  

Tel.  

  

Email  

Headteacher   David Locke        

01985 224204 (PA  

to the  

Headteacher)  
lo@kingdown.wilts.sch.uk                 

Designated  

Safeguarding Lead  

(DSL)  
David Richardson                     01985 224254  ri@kingdown.wilts.sch.uk                 

Deputy DSL(s) (DDSL)  

David Locke  

  

Carole Alston  

  

Steven Dudley  

  

Craig Hillier  

 

Ben Gunstone 

01985 224204  

  

01985 224226  

  

01985 224214  

  

01985 215551  

 

01985 215551 

lo@kingdown.wilts.sch.uk                 

  

csa@kingdown.wilts.sch.uk      

  

dd@kingdown.wilts.sch.uk  

  

he@kingdown.wilts.sch.uk   

 

gu@kingdown.wilts.sch.uk   

Heads of House 
All Heads of House are trained in safeguarding: 

Dan Hatcher, Rachel Twigger, Rob Bindon, Sam Player, Sarah Miller, Steph Haydon  

Nominated Governor  Susan Whitehead-Whiting  01985 215551  sww@acorneducationtrust.com   

Chair of Governors   Paul Bennett 01985 215551 paul@acorneducationtrust.com   

Designated Teacher 
for Looked After  
Children  

Craig Hillier  01985 215551  he@kingdown.wilts.sch.uk               

The key safeguarding responsibilities within each of the roles above are set out in Keeping Children Safe in  

 Education (2020)  

http://www.kingdown.wilts.sch.uk/wp-content/uploads/2020/04/Acorn-Safeguarding-Policy-2020.pdf
http://www.kingdown.wilts.sch.uk/wp-content/uploads/2020/04/Acorn-Safeguarding-Policy-2020.pdf
http://www.kingdown.wilts.sch.uk/wp-content/uploads/2020/04/Acorn-Safeguarding-Policy-2020.pdf
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Early Help - single point of entry:      

/ƘƛƭŘǊŜƴΩǎ {ƻŎƛŀƭ /ŀǊŜ ǊŜŦŜǊǊŀƭǎΥ      

Multi-Agency Safeguarding Hub (MASH):  

Out of hours:  

  

  

0300 456 0108  

0300 456 0100  

  

If you believe a child is at immediate risk of significant harm or injury,   

you must call the police on 999.   

Introduction   

Kingdown School is committed to safeguarding and promoting the welfare of children.  

We will fulfil our local and national responsibilities as laid out in the following key documents:  

Å Working Together to Safeguard Children (2018)  

Å Keeping Children Safe in Education (2020) 

Å The Procedures of Wiltshire Safeguarding Children Board  (See Appendix 1 for further relevant guidance 

documents) 

 The aim of this policy is to ensure:  

Å all our pupils are safe and protected from harm.  

Å safeguarding procedures are in place to help pupils to feel safe and learn to stay safe.  

Å ŀŘǳƭǘǎ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ ŀǊŜ ŀǿŀǊŜ ƻŦ ǘƘŜ ŜȄǇŜŎǘŜŘ ōŜƘŀǾƛƻǳǊǎ ŀƴŘ ǘƘŜ ǎŎƘƻƻƭΩs legal responsibilities 

in relation to safeguarding and child protection.  

  

Scope   

Safeguarding is defined as:   

Å ensuring that children grow up with the provision of safe and effective care  

Å taking action to enable all children to have the best life chances  

Å preventing impairment of children's health or development and protecting children from maltreatment.  

¢ƘŜ ǘŜǊƳ ΨǎŀŦŜƎǳŀǊŘƛƴƎ ŎƘƛƭŘǊŜƴΩ ŎƻǾŜǊǎ ŀ ǊŀƴƎŜ ƻŦ ƳŜŀǎǳǊŜǎ ƛƴŎƭǳŘƛƴƎ ŎƘƛƭŘ ǇǊƻǘŜŎǘƛƻƴ procedures. It  

encompasses a preventative approach to keeping children safe that incorporates pupil health and  safety; 

school behaviour and preventing bullying; supporting pupils with medical conditions; personal,  health, 

social economic education; providing first aid and site security.   

Consequently, this policy is consistent with all other policies adopted by the governors and should be  read 

in alongside the following policies relevant to the safety and welfare of our pupils:  

  

Behaviour  Staff Behaviour Policy/Code of  

Conduct  

Anti-Bullying  

Complaints  Attendance  Curriculum  

E-Safety including staff use of 

mobile phones  

Lettings policy  Substance Misuse  

http://www.proceduresonline.com/birmingham/scb/
http://www.proceduresonline.com/birmingham/scb/
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Relationships and Sex 

Education  

Recruitment Policy and Procedure  Health and Safety  

Whistleblowing policy  Mental Health and Wellbeing Medical Needs 

  

This policy applies to all staff in our school.  

For the purposes of this policy:  

Å Staff refers to all those working for or on behalf of the school, full time or part time, in a paid or voluntary 

capacity. A volunteer is a person who performs an activity that involves spending time, unpaid in school 

(except for approved expenses).  

Å Parent refers to birth parents and other adults who are in a parenting role, for example step-parents, foster 

carers and adoptive parents.  

Å Child refers to all children on our school roll and any child under the age of 18 who comes into contact with 

our school. This includes unborn babies.  

Any safeguarding concerns or disclosures of abuse relating to a child at school or outside of school hours are within 

the scope of this policy.  

  

Expectations  

All staff are:  

Å familiar with this safeguarding policy and have an opportunity to contribute to its review.  

Å alert to signs and indicators of possible abuse.  

Å able to record and report concerns as set out in this policy.  

Å able to deal with a disclosure of abuse from a pupil.  

Å involved in the implementation of individual education programmes, integrated support plans, child in need 

plans and interagency child protection plans as required.  

In addition, all staff have read and understood Part 1 and Annexe A of the latest version of Keeping Children Safe in 

Education, and signed to confirm they have done so (KCSiE 2020). 

Governors  

As key strategic decision makers and vision setters for the school, the governors will make sure that our policies and 

procedures are in line with national and local safeguarding requirements. Governors will work with the senior 

leaders to make sure the following safeguarding essentials are in place:  

  

Training/Teaching  Policy/Procedures  Staffing  
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¶ Children taught about online 
safety   

 

¶ Code of conduct   

 

¶ D/DSL training  

 

¶ KCSiE Part 1  

 

¶ Looked After Children (LAC) 

for Designated Staff.  

 

¶ Prevent staff training  

 

¶ Whistleblowing  

¶ Child voice   

¶ Children Missing from 

Education  

¶ (CME)   

¶ Concerns about staff conduct   

¶ Dealing with a child at 

immediate risk  

¶ Early help   

¶ FGM / Honour ς based 

violence Peer on Peer abuse 

(including bullying, physical 

violence, sexual violence, 

initation and hazing rituals, 

HBT)  

¶ Reporting abuse /SVPP 

procedures  

¶ SEND and safeguarding  

¶ Staff contribution to policy  

¶ Safeguarding policy review  

¶ Designated Safeguarding Lead  

(DSL)  

¶ Deputy Designated  

Safeguarding lead (DDSL)  

¶ Designated LAC teacher (even 

if there are no LAC on roll)  

  

  

  

  

  

  

  

Allegations management   

Our chair of governors is responsible for liaising with the local authority Designated Officer for Allegations (DOfA) and 

other partner agencies in the event of an allegation of abuse being made against the headteacher/principal.  

Audit  

The nominated governor (NG) for safeguarding will liaise with the headteacher and the D/DSL to complete an annual 

safeguarding audit return to the local authority.  

Safer Recruitment  

hǳǊ ƎƻǾŜǊƴƻǊǎ ƳƻƴƛǘƻǊ ǘƘŜ ǎŎƘƻƻƭΩǎ ǎŀŦŜǊ ǊŜŎǊǳƛǘƳŜƴǘ ǇǊŀŎǘƛŎŜΦ  

  

Mandatory Procedure   

Safer recruitment   

All staff are subject to safer recruitment processes and checks and we follow the guidance set out in Part 3 of KCSiE. 

At Kingdown School, we scrutinise all applications for paid or voluntary posts. We undertake interviews and make 

appropriate checks through the Disclosure and Barring Service (DBS). We maintain a single central record (SCR) of 

whether the essential checks as set out in KCSiE, have been carried out or certificates obtained. The SCR applies to:   

Å all staff (including supply staff, and teacher trainees on salaried routes) who work at the school.   

Å all members of Acorn Education Trust who work with Kingdown School on a regular basis (all other Acorn 

staff sign in as visitors).  

See also Training.  

Code of conduct  

Kingdown is committed to positive academic, social and emotional outcomes for our pupils underpinned by a strong 

safeguarding ethos. We are equally committed to the protection and welfare of our staff, who are expected to 

adhere to the highest standards of professional behaviour.   



6 
 

The Code of Conduct sets out staff behaviours that should be avoided as well as those that constitute safe practice 

including:  

Å the acceptable use of technologies,   

Å staff/pupil relationships  

Å communications including the use of social media   

Teaching staff are additionally expected to act within the guidance of the 'personal and professional conduct' section 

of the Teachers' Standards.   

Staff are required to given a copy of the Code of Conduct to read upon induction, and annually, at the start of the 

academic year. 

Visitors  

  

All visitors complete a signing in/out form, wear a school ID badge and are provided with key safeguarding 

information including the contact details of safeguarding personnel in school.  

Scheduled visitors in a professional role (eg fire officer) are asked to provide evidence of their role and employment 

details (usually an identity badge) upon arrival at school.   

If the visit is unscheduled and the visitor is unknown to the school, we will contact the relevant organisation to verify 

ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ƛŘŜƴǘƛǘȅΣ ƛŦ ƴŜŎŜǎǎŀǊȅΦ  

Curriculum ς teaching about safeguarding  

Our pupils access a broad and balanced curriculum that promotes their spiritual, moral, cultural, mental and physical 

development, and prepares them for the opportunities, responsibilities and experiences of life.  

We provide opportunities for pupils to develop skills, concepts, attitudes and knowledge that promote their safety 

and well-being. The PSHE curriculum specifically includes the following objectives:  

Å Developing pupil self-esteem and communication skills  

Å Developing strategies for self-protection including online safety  

Å Developing a sense of the boundaries between appropriate and inappropriate behaviour in adults and within 

peer relationships (positive relationships and consent) 

Å Appropriate understanding of relationships and sex as part of the statutory RSE curriculum. 

Early help  

At Kingdown School, all our staff can identify children who may benefit from early help as a problem emerges, and 

discuss this with the D/DSL. As soon as the criteria are met, we refer to Wiltshire Early Help Service to ensure 

intervention at the earliest possible stage.  

The D/DSL consults the Multi-Agency Thresholds for Safeguarding Children on the SVPP (Safeguarding Vulnerable 

tŜƻǇƭŜǎΩ tŀǊǘƴŜǊǎƘƛǇύ website about suitable action to take when a pupil has been identified as making inadequate 

progress or having an unmet need.  

Identifying the signs   

All staff know how to recognise, and are alert to the signs of neglect and abuse. Definitions of abuse, set out in '  

²Ƙŀǘ ǘƻ Řƻ ƛŦ ȅƻǳΩǊŜ ǿƻǊǊƛŜŘ ŀ ŎƘƛƭŘ ƛǎ ōŜƛƴƎ ŀōǳǎŜŘ - !ŘǾƛŎŜ ŦƻǊ ǇǊŀŎǘƛǘƛƻƴŜǊǎΩ όнлмрύ ŀƴŘ 'Keeping Children Safe in 

Education' (2020) along with notes from Safeguarding training, are important reference documents for all staff. Every 

member of staff is provided with a copy of Part 1 and Annexe A of KCSiE which they are required to read and which 

also includes supporting guidance about a number of specific safeguarding issues.  

Responding to concerns/disclosures of abuse   

!ƭƭ ǎǘŀŦŦ ŀŘƘŜǊŜ ǘƻ ǎǘŀŦŦ 5hǎ ŀƴŘ 5hbΩ¢ǎ ǿƘŜƴ ŎƻƴŎŜǊƴŜŘ ŀōƻǳǘ ŀōǳǎŜ ƻǊ ǿƘŜƴ ǊŜǎǇƻƴŘƛƴƎ ǘƻ ŀ ŘƛǎŎƭƻǎǳǊŜ ƻŦ ŀōǳǎŜ  
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(Appendix 2)  

All staff record any concern about or disclosure by a pupil of abuse or neglect and report this to the D/DSL using the 

standard form. It is the responsibility of each adult in school to ensure that the D/DSL receives the record of concern 

without delay. In the absence of the D/DSL, staff members know to speak directly to the MASH.  

In some circumstances, the D/DSL or member of staff seeks advice by ringing the MASH for advice. (Appendix 3 ς 

please note that although the WSCB has now disbanded and been replaced by the SVPP, this is the most updated 

guidance currently available.) 

During term time, the DSL or a DDSL is always available during school hours for staff to discuss any safeguarding 

concerns.   

The voice of the child is central to our safeguarding practice and pupils are encouraged to express and have their 

views given due weight in all matters affecting them.  

Missing children and children missing education  

Staff report immediately to the D/DSL, if they know of any child who may be:  

Å Missing ς whereabouts unknown (this is reported to DSL after in-school procedures have been followed) or  

Å Missing education ς (compulsory school age (5-16) with no school place and not electively home educated)  

The designated teacher for LAC discusses any unauthorised/unexplained absence of Looked After Children with 

Virtual School when required.   

Children who do not attend school regularly can be at increased risk of abuse and neglect. Where there is 

unauthorised/unexplained absence, and after reasonable attempts have been made to contact the family, we follow 

the SVPP procedure and refer to the MASH team as appropriate. Where there are welfare concerns about a pupil we 

follow our procedures for unauthorised absence and report concerns to the Education Welfare Service when a pupil:  

Å has 10 days or more continuous absence from school without an explanation (or fewer where there are 

concerns about the welfare of a pupil)   

Å has left school suddenly and the destination is unknown or  

Å has not taken up an allocated school place as expected.  

Special Education Needs and Disability (SEND)  

Pupils with additional needs face an increased risk of abuse and neglect. Staff take extra care to interpret correctly 

apparent signs of abuse or neglect. We never assume that behaviour, mood or injury relatŜǎ ǘƻ ǘƘŜ ǇǳǇƛƭΩǎ ŀŘŘƛǘƛƻƴŀƭ 

needs without further exploration. Staff understand that additional challenges can exist when recognising abuse 

and neglect in pupils with SEND, including communication barriers.  

In our school, pupils with SEND are encouraged to discuss their concerns. The D/DSL works with the Special 

Educational Needs Co-ordinator (SENCo) to identify pupils with additional communication needs and whenever 

possible, these pupils are given the chance to express themselves to a member of staff with appropriate 

communication skills.  

FGM / Honour ς based violence 

FGM ŀƴŘ ΨIƻƴƻǳǊ ς ōŀǎŜŘ ǾƛƻƭŜƴŎŜΩ ŀǊŜ illegal in the UK and are forms of child abuse with long-lasting harmful 

consequences.   

Staff will inform the D/DSL immediately if they suspect a girl is at risk of FGM or a child is the victim of honour-based 

violence. 

²Ŝ ǿƛƭƭ ǊŜǇƻǊǘ ǘƻ ǘƘŜ ǇƻƭƛŎŜ ŀƴȅ ΨƪƴƻǿƴΩ ŎŀǎŜǎ ƻŦ CDa ǘƻ ǘƘŜ ǇƻƭƛŎŜ ŀǎ ǊŜǉǳƛǊŜŘ ōȅ ƭŀǿΦ  

Domestic abuse 

Staff understand that domestic abuse is any incident or pattern of incidents of controlling, coercive, threatening 

behaviour, violence or abuse between those aged 16 or over who are, or have been, intimate partners or family 
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members regardless of gender or sexuality. The abuse can encompass but is not limited to: psychological; physical; 

sexual; financial; and emotional harm. 

¢ƘŜ 5{[ ƭƛŀƛǎŜǎ ǿƛǘƘ ǇŀǊǘƴŜǊ ŀƎŜƴŎƛŜǎ ŀǎ ǇŀǊǘ ƻŦ Ψ9ƴŎƻƳǇŀǎǎΩ ƛƴ ²ƛƭǘǎƘƛǊŜΦ ²ƘŜƴ ǇƻƭƛŎŜ ŀǊŜ ŎŀƭƭŜŘ ǘƻ ŀƴ ƛƴŎƛŘŜƴǘ ƻŦ 

domestic abuse, where there are children in the household who have experienced the domestic incident, the DSL 

ŜƴǎǳǊŜǎ ǘƘŜ ƻǊƎŀƴƛǎŀǘƛƻƴ ǊŜŎŜƛǾŜǎ ǳǇ ǘƻ ŘŀǘŜ ǊŜƭŜǾŀƴǘ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǘƘŜ ŎƘƛƭŘΩǎ ŎƛǊŎǳƳǎǘŀƴŎŜǎ ŀƴŘ ǿƛƭƭ ŜƴǎǳǊŜ 

key staff provide emotional and practical support to the child according to their needs. 

Mental health 

All staff are aware that mental health problems can be an indicator that a child has suffered or is at risk of suffering 

abuse, neglect or exploitation. 

Staff understand that: 

ω ŀōǳǎŜ ŀƴŘ ƴŜƎƭŜŎǘΣ ƻǊ ƻǘƘŜǊ ǇƻǘŜƴǘƛŀƭƭȅ ǘǊŀǳƳŀǘƛŎ ŀŘǾŜǊǎŜ ŎƘƛƭŘƘƻƻŘ ŜȄǇŜǊƛŜƴŎŜǎ Ŏŀƴ ƘŀǾŜ ŀ ƭŀǎǘƛƴƎ ƛƳǇŀŎǘ 

throughout childhood, adolescence and into adulthood. Staff are aware of how  

ω ǘƘŜǎŜ ŜȄǇŜǊƛŜƴŎŜǎ Ŏŀƴ ƛƳǇŀŎǘ ƻƴ ŎƘƛƭŘǊŜƴΩǎ ƳŜƴǘŀƭ ƘŜŀƭǘƘΣ ōŜƘŀǾƛƻǳǊ and education.  

ω ǘƘŜȅ ƘŀǾŜ ŀ Řǳǘȅ ǘƻ ƻōǎŜǊǾŜ ŎƘƛƭŘǊŜƴ Řŀȅ-to-day and identify those whose behaviour suggests that they may be 

experiencing a mental health problem or be at risk of developing one. 

If staff have a mental health concern about a child that is also a safeguarding concern, they will report this concern 

using the agreed reporting mechanisms. 

Peer on Peer abuse  

All our pupils have a right to attend school and learn in a safe environment. Occasionally, allegations may be made 

against pupils by others in the school.   

This is most likely to include, but not limited to:   

Å bullying (including cyber bullying)   

Å physical abuse  

Å HBT (Homophobic, Biphobic, Transphobic) bullying.  

Å ǎŜȄǳŀƭ ǾƛƻƭŜƴŎŜ ŀƴŘ ƘŀǊŀǎǎƳŜƴǘΣ ƛƴŎƭǳŘƛƴƎ ΨǎŜȄǘƛƴƎΩ ŀƴŘ ΨǳǇǎƪƛǊǘƛƴƎΩΦ  

Å Initiation / hazing rituals.   

{ǘŀŦŦ ǊŜŎƻƎƴƛǎŜ ǘƘŀǘ ǇǳǇƛƭǎ Ŏŀƴ ŀōǳǎŜ ǘƘŜƛǊ ǇŜŜǊǎ ŀƴŘ ǎǳŎƘ ŀōǳǎŜ ƛǎ ƴƻǘ ǘƻƭŜǊŀǘŜŘΣ ǇŀǎǎŜŘ ƻŦŦ ŀǎ άōŀƴǘŜǊέ ƻǊ ǎŜŜƴ ŀǎ 

άǇŀǊǘ ƻŦ ƎǊƻǿƛƴƎ ǳǇέΦ /ƻƴǎŜǉǳŜƴǘƭȅΣ ƛǘ ƛǎ ŘŜŀƭǘ ǿƛǘƘ ǘƘǊƻǳƎƘ ǘƘŜ ǎȅǎǘŜƳǎ ǎŜǘ ƻǳǘ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ōŜƘŀǾƛƻǳǊ ǇƻƭƛŎȅΣ and 

as a safeguarding concern where appropriate.  

Preventing radicalisation  

tǊƻǘŜŎǘƛƴƎ ŎƘƛƭŘǊŜƴ ŦǊƻƳ ǘƘŜ Ǌƛǎƪ ƻŦ ǊŀŘƛŎŀƭƛǎŀǘƛƻƴ ƛǎ ǎŜŜƴ ŀǎ ǇŀǊǘ ƻŦ ǎŎƘƻƻƭǎΩ ǿƛŘŜǊ ǎŀŦŜƎǳŀǊŘƛƴƎ ŘǳǘƛŜǎΣ ŀƴŘ ƛǎ ǎƛƳƛƭŀǊ 

in nature to protecting pupils from other forms of harm and abuse.   

Staff use their judgement in identifying pupils who might be at risk of radicalisation and speak to the D/DSL if they 

are concerned about a pupil. The D/DSL will always act proportionately and this may include making a referral to the 

Channel programme or to the MASH.  

Serious violence 

We are committed to success in learning for all our pupils as one of the most powerful indicators in the prevention of 

youth crime.  

Our curriculum includes teaching conflict resolution skills and understanding risky situations to help our children develop 

the social and emotional skills they need to thrive.  
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Staff are trained to recognise both the early warning signs of contextual risks and that pupils may be vulnerable to 

exploitation and getting involved in gangs as well as indicators that a pupil is involved in serious violent crime. They are 

also aware of the associated risks and know the measures put in place to minimise such risks.  

 

Off site visits and exchange visits  

We carry out a risk assessments prior to any off-site visit and designate the specific roles and responsibilities of each 

adult, whether employed or volunteers.  

Where there are safeguarding concerns or allegations that happen offsite, staff will follow the procedures described 

above and in Appendix 2  

Any adult over 18 in a host family will be subject to DBS checks. We work with partner schools abroad to ensure 

that similar assurances are undertaken prior to any overseas visit by our pupils.  

Exceptional operating circumstances  

If the school is required to change the way we offer our provision to children due to exceptional circumstances eg during 

a pandemic lockdown, staff responsibilities to remain alert to the signs and risks of abuse to children will continue to 

apply. In such circumstances: 

The DSL will:  

¶ work closely with social care and partner agencies to support children in these circumstances and to identify 

children who may be at risk for the first time and/or benefit from additional support  

¶ use specific local and national guidance about safeguarding in such circumstances to inform practice and will ensure 

staff, children, and families are provided with written: 

¶ amended DSL arrangements as required (names, location and contact details) 

¶ temporary changes to procedures for working with children eg online. 

¶ amended procedures for reporting concerns 

¶ safeguarding training arrangements 

¶ timescales for such changes so that all children, families and staff understand when such arrangements will end, and 

arrangements revert to those in place prior to the events leading to the need for the temporary changes. 

²Ŝ ǿƛƭƭ ŜƴǎǳǊŜ ǘƘŜ ŎǳǊǊƛŎǳƭǳƳ ǿŜ ƻŦŦŜǊ ŘǳǊƛƴƎ ǎǳŎƘ ŎƛǊŎǳƳǎǘŀƴŎŜǎΣ ŎƻƴǘƛƴǳŜǎ ǘƻ ǇǊƻƳƻǘŜ ƭŜŀǊƴŜǊǎΩ ǎǇƛǊƛǘǳŀƭΣ ƳƻǊŀƭΣ 

cultural, mental and physical development. 

 

Record keeping and information sharing  The school will:  

¶ keep clear records of all pupil safeguarding and child protection concerns using digital and secure 

software system, MyConcern. This includes a body map where relevant, actions taken and outcomes as 

appropriate.  

¶ ensure any physical safeguarding and child protection records (for example, historic records or those 

which arrive with new students) are kept in a secure location.   

¶ ensure the records incorporate the wishes and views of the pupil if known.  

 

The school: 

¶ liaises with partner organisations (for example alternative provision centres, Wiltshire Council) to 

ensure any safeguarding records for learners are shared on transition: 

o by the setting/school/organisation previously attended by the child. 

o by our DSL when the child leaves our school. 
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For any child dual-registered with another school/setting/organisation, the DSL liaises regularly with the 

5{[ ŀǘ ǘƘŀǘ ōŀǎŜ ǘƻ ŜƴǎǳǊŜ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ǎƘŀǊŜŘ ƛƴ ǘƘŜ ŎƘƛƭŘΩǎ ōŜǎǘ ƛƴǘŜǊŜǎǘǎΦ ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ŎƻƴǘŜȄǘǳŀƭ 

safeguarding information about relationships that young people form in their neighbourhoods, schools and 

online to enable assessment and intervention to happen within these extra-familial contexts.  

 

The D/DSL acts in accordance with Information Sharing ς Department for Education (DfE) (2018) and in line with the 

ƭƻŎŀƭ ŀǳǘƘƻǊƛǘȅΩǎ wŜŎƻǊŘ YŜŜǇƛƴƎ DǳƛŘŀƴŎŜ ǿƘƛŎƘ ƛƴŎƭǳŘŜǎ ŘŜǘŀƛƭǎ ŀōƻǳǘ ŦƛƭŜ ǊŜǘŜƴǘƛƻƴΦ   

LƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǇǳǇƛƭǎ ŀǘ Ǌƛǎƪ ƻŦ ƘŀǊƳ ƛǎ ǎƘŀǊŜŘ ǿƛǘƘ ƳŜƳōŜǊǎ ƻŦ ǎǘŀŦŦ ƻƴ ŀ άƴŜŜŘ ǘƻ ƪƴƻǿέ ōŀǎƛǎΦ ¢ƘŜ 5κ5{[ ƳŀƪŜǎ 

a judgement in each case.  

We are committed to work in partnership with parents and carers. In most situations, we will discuss initial concerns 

with them. However, the D/DSL will not share information where there are concerns that if so doing would:  

Å place a child at increased risk of significant harm  

Å place an adult at increased risk of serious harm  

Å prejudice the prevention, detection or prosecution of a serious crime  

Å lead to unjustified delay in making enquiries about allegations of significant harm to a child, or serious harm 

to an adult.   

When we become aware that a pupil is being privately fostered, we remind the carer/parent of their legal duty to 

ƴƻǘƛŦȅ ²ƛƭǘǎƘƛǊŜ /ƘƛƭŘǊŜƴΩǎ {ƻŎƛŀƭ /ŀǊŜΦ ²Ŝ Ŧƻƭƭƻǿ ǘƘƛǎ ǳǇ ōȅ ŎƻƴǘŀŎǘƛƴƎ /ƘƛƭŘǊŜƴΩǎ {ƻŎƛŀƭ /ŀǊŜ ŘƛǊŜŎǘƭȅΦ   

Escalation policy   

Effective working together depends on an open approach and honest relationships between colleagues and between 

agencies.   

Staff must be confident and able to challenge decision-making as an entirely legitimate activity, as part of our 

professional responsibility to promote the best safeguarding practice. Staff are encouraged to press for 

ǊŜŎƻƴǎƛŘŜǊŀǘƛƻƴ ƛŦ ŀ ŎƘƛƭŘΩǎ ǎƛǘǳŀǘƛƻƴ ŘƻŜǎ ƴƻǘ ŀǇǇŜŀǊ ǘƻ ōŜ ƛƳǇǊƻǾƛƴƎ ƻǊ ƛŦ ǘƘŜȅ Řƻ ƴƻǘ ŦŜŜƭ ŀ ŘŜŎƛǎƛƻƴ ƛǎ ǊƛƎƘǘΦ Lƴ ǎǳŎƘ 

cases the SVPP escalation policy is used.   

If we are on the receiving end of a professional challenge, we see this as an opportunity to reflect on our decision 

making.   

Whistleblowing   

All staff can raise concerns about poor or unsafe practice and potential failures in the school safeguarding regime. 

Our whistleblowing procedures, which are reflected in staff training and our Code of Conduct, are in place for such 

concerns to be raised with the Headteacher.  

If a staff member feels unable to raise an issue with the Headteacher or feels that their genuine concerns are not 

being addressed, other whistleblowing channels are open to them:  

Å The NSPCC whistleblowing helpline    

Staff can call: 0800 028 0285 from 08:00 to 20:00, Monday to Friday, or e.mail help@nspcc.org.uk.  

Å A member of the governing body: Paul Bennett (Chair) or Susan Whitehead-Whiting (Vice Chair and 

Nominated Governor for Safeguarding)  
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Managing allegations against adults  

YƛƴƎŘƻǿƴ {ŎƘƻƻƭ Ŧƻƭƭƻǿǎ ǘƘŜ ǇǊƻŎŜŘǳǊŜ ǎŜǘ ƻǳǘ ōȅ ǘƘŜ {±tt Ψ!ƭƭŜƎŀǘƛƻƴǎ ŀƎŀƛƴǎǘ ŀŘǳƭǘǎΩ ŦƭƻǿŎƘŀǊǘ ǿƘƛŎƘ ƛǎ ŘƛǎǇƭŀȅŜd in 

the staffroom and for easy reference. 

Where anyone in the school has a concern about the behaviour of an adult who works or volunteers at the school, 

including supply staff, they must immediately consult the Headteacher/Principal who will refer to the Designated Officer 

for Allegations (DOFA). 

Any concern or allegation against the Headteacher/Principal will be reported to the Chair of Governors without informing 

the Headteacher/Principal. 

All staff must remember that the welfare of a child is paramount and must not delay raising concerns by a report could 

ƧŜƻǇŀǊŘƛǎŜ ǘƘŜƛǊ ŎƻƭƭŜŀƎǳŜΩǎ ŎŀǊŜŜǊΦ 

Any allegation of abuse will be dealt with in a fair and consistent way that provides effective protection for the child and 

at the same time supports the person who is the subject of the allegation. 

!ƭƭ ƳŜƳōŜǊǎ ƻŦ ǎǘŀŦŦ ŀƴŘ ǾƻƭǳƴǘŜŜǊǎ ƘŀǾŜ ǊŜŀŘΣ ǎƛƎƴŜŘ ǘƻ ŎƻƴŦƛǊƳ ǘƘŜȅ ƘŀǾŜ ǳƴŘŜǊǎǘƻƻŘ ǘƘŜ ǎŎƘƻƻƭΩǎ {ǘŀŦŦ .ŜƘŀǾƛƻǳǊ 

Policy (for safer working practice). 

 

Encompass reports  

Through Encompass, the school receives a police report in the morning after any student has been involved in or 

exposed to a domestic abuse incident the previous evening.  Relevant staff are then in an informed position to 

support them in a way that is right for each child.  

Training  

All members of staff and volunteers are provided with, have read and required to sign the KCSIE 2020. The suggested 

requirement is that they are simply provided with a copy, but we ask for signatures to ensure a robust system. All 

staff and volunteers are also provided with a copy of the staff code of conduct policy.  

We ensure the safeguarding training for all staff meets the minimum standards set out by Wiltshire Council, including 

annual safeguarding training for all staff and volunteers, as well as two yearly updates for DSL/DDSLs.  

Induction  

The welfare of all our pupils is of paramount importance. All staff including volunteers are informed of our 

safeguarding procedures at induction. Our induction also includes:  

Å Plan of support for individuals appropriate to the role for which they have been hired  

Å Confirmation of the conduct expected of staff within the school ς our staff Code of Conduct   

Å Opportunities for a new member of staff to discuss any issues or concerns about their role or responsibilities   

Å Confirmation of the line management/mentor process whereby any general concerns or issues about the 

ǇŜǊǎƻƴΩǎ ŀōƛƭƛǘȅ ƻǊ ǎǳƛǘŀōƛƭƛǘȅ ǿƛƭƭ ōŜ ŀŘŘǊŜǎǎŜŘΦ  

Foundation training  

This training is for all staff and volunteers and updated annually. It ensures all staff understand their role in 

safeguarding. Any member of staff not present at this whole school session will receive this statutory training 

requirement on their return.  

In addition, all staff members receive safeguarding and child protection updates (for example, via email, ebulletins, 

staff meetings) weekly.   



12 
 

Advanced training  

The D/DSL has additional multi agency training which is updated every two years as a minimum. The D/DSL also 

attend multi-agency courses relevant to school needs. Their knowledge and skills are refreshed at least annually eg: 

via e-bulletins or safeguarding fora with other D/DSLs.  

Safer Recruitment   

At least one person on any appointment panel has undertaken Safer Recruitment Training. This training is updated 

every five years as a minimum.  

  

Prevent  

All staff receive Prevent training, both through statutory updates and ad-hoc additional training which is offered 

across the year.  

Staff support   

Due to the demanding, often distressing nature of child protection work, we support staff by providing an  

opportunity to talk through the challenges of this aspect of their role with a senior leader and to seek further  

support as appropriate.  

Governors   

DƻǾŜǊƴƻǊǎ ǳƴŘŜǊǘŀƪŜ ǘƘŜ ǎŎƘƻƻƭΩǎ LƴŘǳŎǘƛƻƴ ǇǊƻƎǊŀƳƳŜΦ ¢ƘŜȅ Ƴŀȅ ŎƘƻƻǎŜ ǘƻ ŎƻƳǇƭŜǘŜ ŦŀŎŜ ǘƻ ŦŀŎŜ ǘǊŀƛƴƛƴƎ ŦƻǊ 

governors provided by Wiltshire Council. In addition, governors receive statutory annual safeguarding training. They 

are also welcome to attend the whole-school training, in addition to this.  

  

  

  

Monitoring and review  

  

Governors ensure that safeguarding is an agenda item on the for every full governing body meeting.   

The headteacher/DSL ensures that a regular safeguarding meeting takes place.  

This policy is reviewed annually or earlier as required by changes to legislation or statutory guidance.   

The nominated governor meets the DSL every term (six times a year) to monitor the effectiveness of this policy and 

wider safeguarding procedures.  

The Safeguarding team, including nominated governor, also meet once a term to discuss ongoing safeguarding 

provision. In light of the COVID-19 crisis, these meetings may take place virtually.  



13 
 

 Appendix  1  

Related legislation and key documents  

Children Act 1989 (and 2004 update): The Children Act 1989 gives every child the right to 
protection from abuse and exploitation and the right to have enquires made to safeguard 
his or her welfare. The Act place duties on a number of agencies, including schools, to 
assist Social Services departments acting on behalf of children and young people in need 
(s17) or enquiring into allegations of child abuse (s47).    

Education Act 2002 -  This requires schools to make arrangements to safeguard and 
promote the welfare of children and to have regard to guidance issued by the Secretary of 
State for Education.   

Sexual Offences Act 2003 - This act sets out an offence of 'abuse of trust' - a sexual or 
otherwise inappropriate relationship between an adult who is responsible for young 
people and a young person in his/her care.   

Information Sharing ς Department for Education (DfE) Advice for practitioners providing 
safeguarding services to children, young people, parents and carers 2018 This advice is for 
all frontline practitioners and senior managers working with children, young people, 
parents and carers who have to make decisions about sharing personal information on a 
case by case basis.  

Counter-Terrorism and Security Act 2015 (the CTSA 2015), section 26 requires all schools, 
in the ŜȄŜǊŎƛǎŜ ƻŦ ǘƘŜƛǊ ŦǳƴŎǘƛƻƴǎΣ ǘƻ ƘŀǾŜ άŘǳŜ ǊŜƎŀǊŘ ǘƻ ǘƘŜ ƴŜŜŘ ǘƻ ǇǊŜǾŜƴǘ ǇŜƻǇƭŜ ŦǊƻƳ 
ōŜƛƴƎ ŘǊŀǿƴ ƛƴǘƻ ǘŜǊǊƻǊƛǎƳέΦ ¢Ƙƛǎ Řǳǘȅ ƛǎ ƪƴƻǿƴ ŀǎ ǘƘŜ tǊŜǾŜƴǘ ŘǳǘȅΦ  

Mental health and behaviour in schools (2018) advice to help schools to support pupils whose 
mental health problems manifest themselves in behaviour. It is also intended to be helpful to staff in 
alternative provision settings, although some of the legislation mentioned will only apply to those 
alternative provision settings that are legally classified as schools.  

 

The Safeguarding Vulnerable Groups Act (2006) Section 53(3) and (4) of this applies to 
schools if they broker student accommodation with host families for which the host family 
receives a payment from a third party, such as a language school. At a future date, the 
regulated activity provider will have a duty to carry out a barred list check on any new 
carer ς section 34ZA Safeguarding Vulnerable Groups Act 2006.  

¢ƘŜ ¢ŜŀŎƘŜǊǎΩ {ǘŀƴŘŀǊŘǎ όнлмоύ set a clear baseline of expectations for the professional 
practice and conduct of teachers and define the minimum level of practice expected of 
teachers in England.   

Children Missing Education (2016) Statutory guidance for local authorities and advice for 
other groups on helping children who are missing education get back into it.  
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Appendix  2  
   

In order to keep both students and staff safe:  

Å Staff should not contact students via any kind of private email/phone/social 

media ς ǘƘƛǎ ŀ ōǊŜŀŎƘ ƻŦ ǘƘŜ {ŎƘƻƻƭΩǎ ŎƻŘŜ ƻŦ ŎƻƴŘǳŎǘ  

Å Staff should not photograph students on their own equipment. If 

photography is a necessary part of the lesson or activity use School 

equipment  

Å Avoid working 121 with students out of sight of other people  Avoid all 

unnecessary physical contact  

  

If a child makes a disclosure;  

Å Listen carefully but never promise to keep conversations confidential  

Å 5ƻƴΩǘ ŀǎƪ ŀƴȅ ƭŜŀŘƛƴƎ ǉǳŜǎǘƛƻƴǎ ƻǊ ƳŀƪŜ ǇǊƻƳƛǎŜǎ ȅƻǳ ŎŀƴΩǘ ƪŜŜǇ  

Å Record all details of conversation as soon as possible afterwards  

Å Report to a member of Safeguarding Team as soon as possible  
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Response to COVID-19 

There have been significant changes within our settings in response 

to the outbreak. Many young people have spent a long period 

learning at home and staffing/attendance of pupils is likely to be 

significantly affected through illness and self-isolation. 

5ŜǎǇƛǘŜ ǘƘŜ ŎƘŀƴƎŜǎΣ ǘƘŜ ǎŎƘƻƻƭΩǎ /ƘƛƭŘ tǊƻǘŜŎǘƛƻƴ tƻƭƛŎȅ ƛǎ 

fundamentally the same: children and young people always come 

first, staff should respond robustly to safeguarding concerns and 

contact the DSL in line with our established safeguarding 

procedure. 

This annex sets out some of the adjustments we are making in line 

with the changed arrangements in the school and following advice 

from government and local agencies.  

The current Trust/School position and local advice 

During the Covid-19 pandemic The Acorn Education Trust has three 

key priorities for the term. These are: 

1. Schools stay open and safe  
2. Staff and students/children are happy and feel safe  
3. Teachers are teaching and students/children are learning at school or at home 

Acorn Education Trust Schools and nurseries are currently all open.  

Risk assessments and business continuity plans are in place for each 

setting.  All settings are adhering to the principles of: hands, space, 

face.  Pupils are grouped within bubbles and a bubble would only 

close if a positive case within the bubble is reported. In the event of 

a positive case, Acorn Education Trust will work closely with the 

School, Public Health England and the LA. Plans for online/remote 

learning are in place for all schools across the Trust in the event of 

closure or tighter local restrictions. In the event of another lockdown 

or tighter local restrictions, key worker and vulnerable pupils will 

continue to be offered daily provision. Each of our schools/settings 

will have their own model of extended opening based upon staffing, 

physical structure of the site and transport.  

 For those pupils with an EHCP with health concerns, then the school 

along with parents/carers will make assessments regarding 

attendance on a case by case basis. 

We continue to take advice from Public Health England, The 

Department for Education and Wiltshire Local Authority regarding 

the changing situation in relation to Covid-19 and education. 

Reporting arrangements 

The school arrangements continue in line with our child protection 

policy. 

The Designated Safeguarding Lead is: Dave Richardson, 01985 215 

551, ri@kingdown.wilts.sch.uk  

https://www.gov.uk/government/publications/covid-19-safeguarding-in-schools-colleges-and-other-providers/coronavirus-covid-19-safeguarding-in-schools-colleges-and-other-providers
https://www.gov.uk/government/publications/covid-19-safeguarding-in-schools-colleges-and-other-providers/coronavirus-covid-19-safeguarding-in-schools-colleges-and-other-providers
mailto:ri@kingdown.wilts.sch.uk
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If there is no School DSL/DDSL available (particularly during 

ƘƻƭƛŘŀȅǎύ !ŎƻǊƴ 9ŘǳŎŀǘƛƻƴ ¢ǊǳǎǘΩǎ {ŀŦŜƎǳŀǊŘƛƴƎ [ŜŀŘΣ Wƻ wƻƴȄƛƴ ǿƛƭƭ 

assume the role of DSL and is available on 

ro@acorneducationtrust.com or 07787573962 

The Deputy DSLs are: Carole Alston, Dave Locke, Steve Dudley, 

Craig Hillier, 01985 215 551 

Acorn Education Trust has also appointed three DDSL who are as 

follows: Sara Edwards se@acorneducationtrust.com, Max Burr 

mb@acorneducationtrust.com and Stuart Porter 

sp@acorneducationtrust.com  

¢ƘŜ ǎŎƘƻƻƭΩǎ ŀǇǇǊƻŀŎƘ ŜƴǎǳǊŜǎ ǘƘŜ 5{[ ƻǊ ŀ ŘŜǇǳǘȅ ƛǎ ŀƭǿŀȅǎ ƻƴ ǎƛǘŜ 

while the school is open. In the unusual circumstance this is not 

possible the DSL or Deputy DSL will be contactable and the 

Headteacher or a member of the Senior Leadership Team will email 

all staff by 9am to advise they are acting in an on-site safeguarding 

role together with contact details for the DSL or Deputy DSL. 

Staff will continue to follow the Child Protection procedure and 

advise the safeguarding leads immediately about concerns they have 

about any child, whether in school or not. COVID-19 means a need 

for increased vigilance due to the pressures on services, families and 

young people, rather than a reduction in our standards. 

/ƘƛƭŘǊŜƴΩǎ ǎŜǊǾƛŎŜǎ Ƴŀȅ ōŜ ŀŦŦŜŎǘŜŘ ōȅ ǘƘŜ ƛƳǇŀŎǘ ƻŦ ǘƘŜ ǾƛǊǳǎ ƻƴ 

staff and an increased demand for services. Where a child is at risk 

of significant harm there may be a need to be persistent in referring 

concerns to the local authority. The arrangements for contacting 

ŎƘƛƭŘǊŜƴΩǎ ǎŜǊǾƛŎŜǎ ŀǊŜΥ 

Wiltshire Multi-Safeguarding Hub (MASH) 0300 0456 0108 

(08:45am-5pm Mon-Thurs and 8.45am -4pm Fri) 

Emergency Duty Service: 0300 456 0100 (5pm ς 8.45am) 

If a Child is in immediate danger or left alone, you should contact the 

police or call an ambulance immediately on 999 

{ƘƻǳƭŘ ŀ ŎƘƛƭŘ ƛƴ ǘƘŜ ǎŎƘƻƻƭΩǎ ǾƛŜǿ ōŜ ŀǘ Ǌƛǎƪ ƻŦ ǎƛƎƴƛŦƛŎŀƴǘ ƘŀǊƳ ŀƴŘ 

local agencies are not able to respond, the school will immediately 

follow the safeguarding children partnership escalation procedure, 

available here: 

https://www.proceduresonline.com/swcpp/wiltshire/p_escalation.h

tml 

 

Identifying vulnerability 

We have undertaken a scoping exercise to identify the most 

vulnerable children. This has included identifying all pupils who 

currently have a social worker (LAC, CP and CiN), children with a 

EHCP and those on FSM. 

mailto:ro@acorneducationtrust.com
mailto:se@acorneducationtrust.com
mailto:mb@acorneducationtrust.com
mailto:sp@acorneducationtrust.com
https://www.proceduresonline.com/swcpp/wiltshire/p_escalation.html
https://www.proceduresonline.com/swcpp/wiltshire/p_escalation.html
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In the event of a wider school closure/local restrictions we have put 

in place specific arrangements in respect of the following groups: 

¶ Looked After Children ς Carers are offered the option of the pupil attending school. 

¶ Children subject to a child protection plan ς the expectation is these children attend school daily.  If they are 

ŀōǎŜƴǘ ǘƘŜ ŎƘƛƭŘΩ ǎƻŎƛŀƭ ǿƻǊƪŜǊ ƛǎ ŎƻƴǘŀŎǘŜŘ ōȅ фΦолŀƳΦ 

¶ Children who have, or have previously had, a social worker ς /ƘƛƭŘǊŜƴ ǿƘƻ ŀǊŜ ŘŜǎŎǊƛōŜŘ ŀǎ Ψ/ƘƛƭŘ ƛƴ bŜŜŘΩΦ  ¢ƘŜǊŜ 

is an expectation that children with a social worker must attend school (or another school by arrangement), unless 

ƛƴ Ŏƻƴǎǳƭǘŀǘƛƻƴ ǿƛǘƘ ǘƘŜ ŎƘƛƭŘΩǎ ǎƻŎƛŀƭ ǿƻǊƪŜǊ ŀƴŘ ŦŀƳƛƭȅ ƛǘ ƛǎ ŀƎǊŜŜŘ ǘƘƛǎ ƛǎ ƴƻǘ ƛƴ ǘƘŜ ōŜǎǘ ƛƴǘŜǊŜǎǘǎ ƻŦ ǘƘŜ ŎƘƛƭŘΦ 

¶ Children with an EHCP ς attendance agreed with parents/SENCo on a case by case basis. 

¶ Children on the cusp of social care involvement or pending allocation of a social worker. Where required these 

children will be offered a place at school.  

¶ Other children the school considers vulnerable. More children may be added to this group in response to concerns 

raised with the DSL. These children can be offered care at school if required. 

Each of these children has an individual plan which has been shared 

with other agencies involved in their care, including where 

appropriate their social worker and the Virtual School Head for 

Looked After and previously Looked After Children. 

In addition, the following groups have specific arrangements around 

contact and support from the school. 

¶ Children of key workers who may attend school ς as set out by the DfE. 

¶ Children at home ς Heads of House and teachers will make weekly contact for those pupils that they may have 

concerns about.  Head of House contacts have been made available on the ǎŎƘƻƻƭΩǎ ǿŜōǎƛǘŜǎΦ ²ƻǊƪ ƛǎ ǇǊƻǾƛŘŜŘ ŦƻǊ 

all children at home. 

 

 

Attendance 

The school is following the attendance guidance issued by 

government and the  

Wiltshire Council Settings Attendance and Children with CiN or CP 

Plan in the event of school closure  (at end of this annex).   

Where a child is expected and does not arrive the school will follow 

our attendance procedure and make contact with the family. If 

contact is not possible by 9:30am the DSL must be informed. The 

5{[ ǿƛƭƭ ŎƻƴǘŀŎǘ ǘƘŜ ŎƘƛƭŘΩǎ ǎƻŎƛŀƭ ǿƻǊƪŜǊ ǘƻ ǊŜǇƻǊǘ ƴƻƴ-attendance. 

The DSL will attempt to contact the parent, but if necessary will 

arrange a home visit by another appropriate agency. A risk 

assessment will be undertaken to consider manage the implications 

of COVID-19 alongside other risks perceived to the child. The risk of 

COVID-19 does not override the duty on the school to ensure 

children and young people are safe. 

For all other pupils expected to attend the school will follow their 

usual daily attendance procedures to follow up on non-attendance. 

https://www.gov.uk/government/publications/coronavirus-covid-19-attendance-recording-for-educational-settings
https://www.gov.uk/government/publications/coronavirus-covid-19-attendance-recording-for-educational-settings
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For any child who is not attending school due to Covid-19 related 

issues (positive case/self-ƛǎƻƭŀǘƛƻƴύ ǘƘŜ ǘƘŜƴ Ψ·Ω ŎƻŘŜ ƛǎ ŀǇǇƭƛŜŘ 

within the registers. 

Staff will be aware of increased risk 

The pressures on children and their families at this time are 

significant. There will be heightened awareness of family pressures 

through being contained in a small area, poverty, and financial or 

health anxiety. These areas should be considered in the setting of 

any work for children to undertake at home (including recognising 

the impact of online learning ς see below). Staff will be aware of the 

mental health of both children and their parents and carers, 

informing the DSL about any concerns. 

Peer on peer abuse 

We recognise the potential for abuse to go on between young 

people, especially in the context of a school closure or partial 

closure. Our staff will remain vigilant to the signs of peer-on-peer 

abuse, including those between young people who are not currently 

attending our provision. Extra care should be taken where groups 

have mixed age, developmental stages, are attending other schools 

as an interim measure and similar. When making contact with these 

families our staff will ask about relationships between learners.  

Risk online 

Young people will be using the internet more during this period. The 

school may also use online approaches to deliver training or support. 

Staff will be aware of the signs and signals of cyberbullying and other 

risks online and apply the same child-centred safeguarding practices 

as when children were learning at the school. 

¶ The school continues to ensure appropriate filters and monitors are in place 

¶ Our governing body will review arrangements to ensure they remain appropriate 

¶ The school has taken on board guidance from the UK Safer Internet Centre on safe remote learning and guidance 

for safer working practice from the Safer Recruitment Consortium. We have reviewed the code of conduct and 

information sharing policy accordingly. 

¶ Staff have discussed the risk that professional boundaries could slip during this exceptional period and been 

ǊŜƳƛƴŘŜŘ ƻŦ ǘƘŜ ǎŎƘƻƻƭΩǎ ŎƻŘŜ ƻŦ ŎƻƴŘǳŎǘ ŀƴŘ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ǳǎƛƴƎ ǎŎƘƻƻƭ ǎȅǎǘŜƳǎ ǘƻ ŎƻƳƳǳƴƛŎŀǘŜ ǿƛǘƘ ŎƘƛƭŘǊŜƴ 

and their families.  

¶ Staff should read the 20 safeguarding considerations for livestreaming prior to delivering any livestreamed 

sessions 

¶ Children and young people accessing remote learning receive guidance on keeping safe online and know how to 

raise concerns with the school, Childline, the UK Safer Internet Centre and CEOP.  

¶ Parents and carers have received information about keeping children safe online with peers, the school, other 

ŜŘǳŎŀǘƛƻƴ ƻŦŦŜǊǎ ǘƘŜȅ Ƴŀȅ ŀŎŎŜǎǎ ŀƴŘ ǘƘŜ ǿƛŘŜǊ ƛƴǘŜǊƴŜǘ ŎƻƳƳǳƴƛǘȅΦ ²Ŝ ƘŀǾŜ ǎŜǘ ƻǳǘ ǘƘŜ ǎŎƘƻƻƭΩǎ ŀǇǇǊƻŀŎƘΣ 

including the sites children will asked to access and set out who from the school (if anyone) their child is going to 

be interacting with online. Parents can be offered the following links: 

 

o Internet matters - for support for parents and carers to keep their children safe online 
o London Grid for Learning - for support for parents and carers to keep their children safe online 
o Net-aware - for support for parents and careers from the NSPCC 

file:///C:/Users/Christine/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/0CGV3O2R/safeguarding.network/poverty
https://safeguarding.network/safeguarding-resources/specific-risks-children-additional-needs/mental-health/
https://safeguarding.network/safeguarding-resources/parental-issues/parental-mental-ill-health/
file:///C:/Users/Christine/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/0CGV3O2R/safeguarding.network/peer-on-peer
file:///C:/Users/Christine/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/0CGV3O2R/safeguarding.network/peer-on-peer
file:///C:/Users/Christine/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/0CGV3O2R/safeguarding.network/cyberbullying
https://safeguarding.network/safeguarding-resources/online-safety/
https://safeguarding.network/safeguarding-resources/online-safety/
https://www.saferinternet.org.uk/advice-centre/teachers-and-school-staff/appropriate-filtering-and-monitoring
https://www.gov.uk/government/publications/online-safety-in-schools-and-colleges-questions-from-the-governing-board
https://swgfl.org.uk/resources/safe-remote-learning/
https://www.saferrecruitmentconsortium.org/GSWP%20Sept%202019.pdf
https://static.lgfl.net/LgflNet/downloads/digisafe/Safe-Lessons-by-Video-and-Livestream.pdf
https://www.childline.org.uk/?utm_source=google&utm_medium=cpc&utm_campaign=UK_GO_S_B_BND_Grant_Childline_Information&utm_term=role_of_childline&gclsrc=aw.ds&&gclid=EAIaIQobChMIlfLRh-ez6AIVRrDtCh1N9QR2EAAYASAAEgLc-vD_BwE&gclsrc=aw.ds
https://reportharmfulcontent.com/
https://www.ceop.police.uk/safety-centre/
https://www.internetmatters.org/?gclid=EAIaIQobChMIktuA5LWK2wIVRYXVCh2afg2aEAAYASAAEgIJ5vD_BwE
http://www.lgfl.net/online-safety/
https://www.net-aware.org.uk/
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o Parent info - for support for parents and carers to keep their children safe online 
o Thinkuknow - for advice from the National Crime Agency to stay safe online 
o UK Safer Internet Centre - advice for parents and carers 

 

¶ Free additional support for staff in responding to online safety issues can be accessed from the Professionals 

Online Safety Helpline at the UK Safer Internet Centre. 

Allegations or concerns about staff 

With such different arrangements young people could be at greater 

risk of abuse from staff or volunteers. We remind all staff to 

maintain the vƛŜǿ ǘƘŀǘ Ψƛǘ ŎƻǳƭŘ ƘŀǇǇŜƴ ƘŜǊŜΩ ŀƴŘ ǘƻ ƛƳƳŜŘƛŀǘŜƭȅ 

report any concern, no matter how small, to the safeguarding team.  

Any staff or volunteers from outside our setting will complete an 

induction to ensure they are aware of the risks and know how to 

take action if they are concerned.  

We have confirmed the arrangements to contact the LADO at the 

local authority remain unchanged:   

01225 718079 /  01225 713945 

If necessary, the school will continue to follow the duty to refer to 

DBS any adult who has harmed or poses a risk of harm to a child or 

vulnerable adult, and to the Teacher Regulation Agency in line with 

paragraph 166 of Keeping Children Safe in Education 2019 using the 

address Misconduct.Teacher@education.gov.uk. 

New staff or volunteers 

New starters must have an induction before starting or on their first 

morning with the DSL or a deputy. They must read the school child 

protection policy, the behaviour policy, the whistleblowing policy 

and the code of conduct. The DSL or deputy will ensure new recruits 

know who to contact if worried about a child and ensure the new 

starters are familiar with the child protection procedure.  

If staff or volunteers are transferring in from other registered 

education or childcare settings for a temporary period to support 

the care of children, we will seek evidence from their setting that: 

¶ the member of staff has completed relevant safeguarding training in line with other similar staff or volunteers,  

¶ they have read Part I and Annex A of Keeping Children Safe in Education, and 

¶ where the role involves regulated activity and the appropriate DBS check has been undertaken by that setting we 

will undertake a written risk assessment to determine whether a new DBS would need to be undertaken. It may be 

in these exceptional times we can rely on the DBS undertaken by their setting. 

Our child protection procedures hold strong: 

¶ Volunteers may not be left unsupervised with children until suitable checks have been undertaken. People 

supervising volunteers must be themselves in regulated activity, able to provide regular, day to day supervision 

and reasonable in all circumstances to protect the children. 

¶ The school will undertake a written risk assessment on the specific role of each volunteer to decide whether to 

obtain an enhanced DBS check (with barred list information) for all staff and volunteers new to working in 

regulated activity in line with DBS guidance. 

https://parentinfo.org/
http://www.thinkuknow.co.uk/
https://www.saferinternet.org.uk/advice-centre/parents-and-carers
https://www.saferinternet.org.uk/helpline/professionals-online-safety-helpline
https://www.saferinternet.org.uk/helpline/professionals-online-safety-helpline
mailto:Misconduct.Teacher@education.gov.uk
https://www.saferrecruitmentconsortium.org/Risk%20Assessment%20for%20Volunteers%20PRINT%20VERSION%20Wardell%20Associates.docx
https://www.gov.uk/government/collections/dbs-eligibility-guidance
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¶ When undertaking ID checks on documents for the DBS it is reasonable to initially check these documents online 

through a live video link and to accept scanned images of documents for the purpose of applying for the check. 

The actual documents will then be checked against the scanned images when the employee or volunteer arrives 

for their first day. 

¶ The school will update the Single Central Record of all staff and volunteers working in the school, including those 

from other settings. This will include the risk assessment around the DBS. A record will be kept by the 

Headteacher of who is working in the school each day. 

 

New children at the school 

Where children join our school from other settings we will require 

confirmation from the DSL whether they have a Safeguarding File or 

SEN statement/EHCP. This file must be provided securely before the 

child begins at our school and a call made from our DSL or a deputy 

to the ǇƭŀŎƛƴƎ ǎŎƘƻƻƭΩǎ 5{[ ǘƻ ŘƛǎŎǳǎǎ Ƙƻǿ ōŜǎǘ ǘƻ ƪŜŜǇ ǘƘŜ ŎƘƛƭŘ 

safe. In some unusual circumstance this may not be possible. 

Information provided must include contact details for any appointed 

social worker and where relevant for the Virtual School Head. 

Safeguarding information about children placed in our school will be 

recorded on our safeguarding system, will be securely copied to the 

placing school DSL and will be securely returned to the placing 

ǎŎƘƻƻƭ ƻƴ ŎƻƳǇƭŜǘƛƻƴ ƻŦ ǘƘŜ ŎƘƛƭŘΩǎ ǇƭŀŎŜƳŜƴǘ ǿƛǘƘ ǳǎ ǎƻ ǘƘŜre is a 

continuous safeguarding record for the child. 

The DSL will undertake a risk assessment in respect of any new 

information received, considering how risks will be managed and 

which staff need to know about the information. This will be 

recorded on our safeguarding recording system. 

 

This policy has been remotely approved by Governors on 19th 

November and is available on the school website at 

http://www.kingdown.wilts.sch.uk/wp-

content/uploads/2020/11/CHILD-PROTECTION-POLICY-AND-

SAFEGUARDING-POLICY-2020.pdf  

 

 

 

 

 

 

 

 

 

 

https://www.gov.uk/government/news/covid-19-changes-to-dbs-id-checking-guidelines
http://www.kingdown.wilts.sch.uk/wp-content/uploads/2020/11/CHILD-PROTECTION-POLICY-AND-SAFEGUARDING-POLICY-2020.pdf
http://www.kingdown.wilts.sch.uk/wp-content/uploads/2020/11/CHILD-PROTECTION-POLICY-AND-SAFEGUARDING-POLICY-2020.pdf
http://www.kingdown.wilts.sch.uk/wp-content/uploads/2020/11/CHILD-PROTECTION-POLICY-AND-SAFEGUARDING-POLICY-2020.pdf
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