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Safeguarding and Child Protection Policy

Kingdown School fully recognises its responsibilities for safeguarding
and child protection.

This policy refers to Child Protection and safeguarding procedures at Kingdown School. The policy for theusicorn
can be founchere.

Key Safeguarding Personnel

Role Name Tel. Email
01985 224204 (PA
Headteacher David Locke to the lo@kingdown.wilts.sch.uk
Headteacher)
Designated
Safeguarding Lead | David Richardson 01985 224254 ri@kingdown.wilts.sch.uk
(DSL)
David Locke 01985 224204 lo@kingdown.wilts.sch.uk
Carole Alston 01985 224226 csa@kingdown.wilts.sch.uk
Deputy DSL(s) (DDY Steven Dudley 01985 224214 dd@kingdown.wilts.sch.uk
CraigHillier 01985 215551 he@kingdown.wilts.sch.uk
Ben Gunstone 01985 215551 qu@kingdown.wilts.sch.uk

All Heads of House are trained in safeguarding:

Heads of House Dan Hatcher, Rachel Twigger, Rob Bindon, Sam Player, Sarah Miller, Steph Hg

Nominated Governo| Susan Whitehead/hiting 01985 215551 sww@acorneducationtrust.com

Chair of Governors | Paul Bennett 01985 215551 paul@acorneducationtrust.com

Designated Teacher
for Looked After Craig Hillier 01985 215551 he@kingdown.wilts.sch.uk
Children

The key safeguarding responsibilities within each of the roles above are set out in Keeping Children S
Education (2020)



http://www.kingdown.wilts.sch.uk/wp-content/uploads/2020/04/Acorn-Safeguarding-Policy-2020.pdf
http://www.kingdown.wilts.sch.uk/wp-content/uploads/2020/04/Acorn-Safeguarding-Policy-2020.pdf
http://www.kingdown.wilts.sch.uk/wp-content/uploads/2020/04/Acorn-Safeguarding-Policy-2020.pdf

Early Help- single point of entry:

| KAt RNByQa {20AFf /I NBE NBFSNNI €
Multi-Agency Safeguarding Hub (MASH): 0300 456 0108
Outof hours: 0300 456 0100

If you believe a child st immediate riskof significant harm or injury,

youmust call the police on 999.

|Introduction

Kingdown Schod$ committed to safeguarding and promoting the welfare of children.

We will fulfil our local and national responsibilities as laid out in the following key documents:

A Working Together to Safeguard Children (2018)

A Keeping Children Safe in Education (2020

A The Procedures of Wiltshire Safeguarding Children B¢&e# Appendix 1 for further relevant guidance
documentg

The am of this policy is to ensure:

A all our pupils are safe and protected from harm.

A safeguarding procedures are in place to help pupils to feel safe and learn to stay safe.

A IRdzZ Ga Ay GKS ao0OKz22ft 02YYdzyAde | NB dlegal dponsibiities K S
in relation to safeguarding and child protection.

|Scope

Safeguarding is defined as:

A ensuring that children grow up with the provision of safe and effective care

A taking action to enable all children to have the best life chances

A preventing impairment of children's health or development and protecting children from maltreatment.
¢KS GSNY Wil ¥S3dzr NRAY3I OKAfRNBYQ O2 @ddédured. It NI y3IS 27F
encompasses a preventative approach to keeping children safe that incorporates pupil health and safety;
school behaviour and preventing bullying; supporting pupils with medical conditions; personal, health,
social economic education; priling first aid and site security.

Consequently, this policy is consistent with all other policies adopted by the governors and should be read
in alongside the following policies relevant to the safety and welfare of our pupils:

Behaviour Staff Behaviour Policy/Code of Anti-Bullying
Conduct

Complaints Attendance Curriculum

E-Safety including staff use (Lettings policy Substance Misuse

mobile phones


http://www.proceduresonline.com/birmingham/scb/
http://www.proceduresonline.com/birmingham/scb/

Relationships and Sex Recruitment Policy and Procedure Health and Safety
Education

Whistleblowing policy Mental Health and Wellbeing Medical Needs

This policy applies to all staff in our school.

For the purposes of this policy:

A Staffrefers to all those working for or on behalf of the school, full time or part time, in a paid or voluntary
capacity. A volunteer is a person who performs an activity that involves spending time, unpaid in school
(except for approved expenses).

A Parentrefers to birth parents and other adults who are in a parenting role, for examplesiegnts, foster
carers and adoptive parents.

A Childrefers to all children on our school roll and any child under the age of 18 who comes into contact with
our school. Thiscludes unborn babies.

Any safeguarding concerns or disclosures of abuse relating to a child at school or outside of school hours are withir
the scope of this policy.

[Expectations

All staff are:

familiar with this safeguarding policy and have an opportunity to contribute to its review.
alert to signs and indicators of possible abuse.

able to record and report concerns as set out in this policy.

able to deal with a disclosure of abuse from ajhup

involved in the implementation of individual education programmes, integrated support plans, child in need
plans and interagency child protection plans as required.

To To Do To I

In addition, all staff have read and understood Part 1 and Annexe A of the lategirvef Keeping Children Safe in
Education, and signed to confirm they have done so (KCSIE 2020).

Governors

As key strategic decision makers and vision setters for the school, the governors will make sure that our policies an
procedures are in line withational and local safeguarding requirements. Governors will work with the senior
leaders to make sure the following safeguarding essentials are in place:

Training/Teaching Policy/Procedures Staffing




1 Children taught about online| 1 Child voice 1 Designated Safeguarding Le
safety § Children Missing from (DSL)
Education 1 Deputy Designated
1 Code of conduct 1 (CME) Safeguarding lead (DDSL)
1 Concerns about staff conduc| 1 Designated LAC teacher (e
1 D/DSL training f Dealing with a child at if there are no LAC on roll)
immediate risk
1 KCSIE Part 1 1 Early help
1 FGM/ Honoucg based
9 Looked After Children (LAC) violence Peer on Peer abuseg
for Designated Staff. (including bullying, physical
violence, sexual violence,
1 Prevent staff training initation and hazing rituals,
HBT)
1 Whistleblowing 1 Reporting abuséSVPP
procedures
1 SEND and safeguarding
9 Staf contribution to policy
1 Safeguarding policy review

Allegations management
Our chair ofgovernors is responsible for liaising with the local authority Designated Officer for Allegations (DOfA) an
other partner agencies in the event of an allegation of abuse being made against the headteacher/principal.

Audit
The nominated governor (NG) feafeguarding will liaise with the headteacher and the D/DSL to complete an annual
safeguarding audit return to the local authority.

Safer Recruitment
hdzNJ 323SNY2NB Y2YyAG2N)I 0KS a0K22ft Qa &l FSNJI NBONMHzA GYSy

Mandatory Procedure \

Safer recruitmet

All staff are subject to safer recruitment processes and checks and we follow the guidance set out in Part 3 of KCSil
At Kingdown School, we scrutinise all applications for paid or voluntary posts. We undertake interviews and make
appropriate checkghrough the Disclosure and Barring Service (DBS). We maintain a single central record (SCR) of
whether the essential checks as set out in KCSIE, have been carried out or certificates obtained. The SCR applies |

A all staff (including supply staff, and teacher trainees on salaried routes) who work at the school.

A all members of Acorn Education Trust who work with Kingdown School on a regular basis (all other Acorn
staff sign in as visitors).

See also Training.
Cade of conduct

Kingdown is committed to positive academic, social and emotional outcomes for our pupils underpinned by a strong
safeguarding ethos. We are equally committed to the protection and welfare of our staff, who are expected to
adhere to the highst standards of professional behaviour.
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The Code of Conduct sets out staff behaviours that should be avoided as well as those that constitute safe practice
including:

A the acceptable use of technologies,
A staff/pupil relationships
A communications includg the use of social media

Teaching staff are additionally expected to act within the guidance of the 'personal and professional conduct' sectio
of the Teachers' Standards.

Staff are required to given a copy of the Code of Conduct to read upon ioduanhd annually, at the start of the
academic year.

Visitors

All visitors complete a signing in/out form, wear a school ID badge and are provided with key safeguarding
information including the contact details of safeguarding personnel in school.

Scheduled visitors in a professional role (eg fire officer) are asked to provide evidence of their role and employment
details (usually an identity badge) upon arrival at school.

If the visit is unscheduled and the visitor is unknown to the school, Weavitact the relevant organisation to verify
0KS AYRAGARIZ f Qa ARSyGAdGes AF ySOSaal NBO
Curriculumc teaching about safeguarding

Our pupils access a broad and balanced curriculum that promotes their spiritual, moral, cultural, mental and physice
developgment, and prepares them for the opportunities, responsibilities and experiences of life.

We provide opportunities for pupils to develop skills, concepts, attitudes and knowledge that promote their safety
and weltbeing. The PSHE curriculum specificatfuites the following objectives:

A Developing pupil selisteem and communication skills

A Developing strategies for saffotection including online safety

A Developing a sense of the boundaries between appropriate and inappropriate behaviour in adultgrand w
peer relationships (positive relationships and consent)

A Appropriate understanding of relationships and sex as part of the statutory RSE curriculum.
Early help

At Kingdown School, all our staff can identify children who may benefit from early halprablem emerges, and
discuss this with the D/DSL. As soon as the criteria are met, we refer to Wiltshire Early Help Service to ensure
intervention at the earliest possible stage.

The D/DSL consults the Mukgency Thresholds for Safeguarding Childnethe SVPP (Safeguarding Vulnerable

t S2 L) SaQ wdbditdiapcbitEitable hdtion to take when a pupil has been identified as making inadequate
progress or having an unmet need.

Identifying the signs

All staff know how to recognise, and are al@rthe signs of neglect and abuse. Definitions of abuse, set outin '

2 KFG G2 R2 AF @2dzQNB g2RBMAGR T2 NIKLWNIROKe&EDIngoChikBNBa® i0 dzi /S
Education' (20Q) along with notes from Safeguarding training, argortant reference documents for all staff. Every

member of staff is provided with a copy of Pairid Annexe Af KCSIE which they are required to read and which
also includes supporting guidance about a number of specific safeguarding issues.

Responding to concerns/disclosures of abuse
lff adlFF I RKSNB (2 ailFFf 5ha YR 5hbQ¢ta gKSy O2yO0S
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(Appendix 2)

All staff record any concern about or disclosure by a pupil of abuse or negler@ont this to the D/DSL using the
standard form. It is the responsibility of each adult in school to ensure that the D/DSL receives the record of concer
without delay. In the absence of the D/DSL, staff members know to speak directly to the MASH.

In sane circumstances, the D/DSL or member of staff seeks advice by ringing the MASH fo(Appamrdix 3;

please note that although the WSCB has now disbanded and been replaced by the SVPP, this is the most updated
guidance currently available.)

During tem time, the DSL or a DDSL is always available during school hours for staff to discuss any safeguarding
concerns.

The voice of the child is central to our safeguarding practice and pupils are encouraged to express and have their
views given due weight il matters affecting them.

Missing children and children missing education
Staff report immediately to the D/DSL, if they know of any child who may be:

A Missingc whereabouts unknown (this is reported to DSL afteséhool procedures have been follod)eor
A Missing educatiorg (compulsory school age{B5) with no school place and not electively home educated)

The designated teacher for LAC discusses any unauthorised/unexplained absence of Looked After Children with
Virtual School when required.

Chidren who do not attend school regularly can be at increased risk of abuse and neglect. Where there is
unauthorised/unexplained absence, and after reasonable attempts have been made to contact the family, we follow
the SVPProcedure and refer to the MASidam as appropriate. Where there are welfare concerns about a pupil we
follow our procedures for unauthorised absence and report concerns to the Education Welfare Service when a pupi

A has 10 days or more continuous absence from school without an explanation (or fewer where there are
concerns about the welfare of a pupil)

A has left school suddenly and the destination is unknown or
A has not taken up an allocated school place as expected.

Special Education Needs and Disability (SEND)

Pupils with additional needs face an increased risk of abuse and neglect. Staff take extra care to interpret correctly
apparent signs of abuse or neglect. We never assume that behaviour, mood or injug/delati 2 G KS LJdzLJA f
needs without further exploration. Staff understand that additional challenges can exist when recognising abuse
and neglect in pupils with SEND, including communication barriers.

In our school, pupils with SEND are encourdagediscuss their concerns. The D/DSL works with the Special
Educational Needs @wrdinator (SENCo) to identify pupils with additional communication needs and whenever
possible, these pupils are given the chance to express themselves to a member oftbtafipropriate

communication skills.

FGM/ Honour ¢ based violence

FGMI YR Wicd ¥ & 8z2R) O A Rdgd iyf (DSUK amdeddrms of child abuse with longasting harmful
consequences.

Staff will inform the D/DSL immediately if they suspect bigiat risk of FGMr a child is the victim of honotbased
violence.

2SS gAff NBLRNI (G2 0GKS LREtAOS lye WwWiyz2gyQ OlFasSa 2F C

Domestic abuse

Staff understand that domestic abuse is any incident or pattern of incidentsntfadling, coercive, threatening
behaviour, violence or abuse between those aged 16 or over who are, or have been, intimate partners or family



members regardless of gender or sexuality. The abuse can encompass but is not limited to: psychologic#l; physica
sexual; financial; and emotional harm.

¢KS 5{[ fAFA&Sa $AGK LI NILHYSNI I3ISyOASa a LINIL 2F W9
domestic abuse, where there are children in the household who have experienced the domestiatjribiel®SL
SyadNBa GKS 2NHIFyAal A2y NBOSAGSE dzJ G2 RIFGS NBft SOOI
key staff provide emotional and practical support to the child according to their needs.

Mental health

All staff are aware that nal health problems can be an indicator that a child has suffered or is at risk of suffering
abuse, neglect or exploitation.

Staff understand that:

w 6dzAaS YR yS3tSOiGx 2N 20KSNJ LRGSYGAlfte& GNIYdzyYldao
throughout childhood, adolescence and into adulthood. Staff are aware of how

w 0KS&aS SELISNASYyOSa OFy AYLI OandéycationK A f RNBy Q& YSyil f
w UGKSe KIF@S I Rdzi eto-dapandidertiy HiBSSwhasK behaRduiBsyggerts that they may be
experiencing a mental health problem or be at risk of developing one.

If staff have a mental health concern about a child thal$e a safeguarding concern, they will report this concern
using the agreed reporting mechanisms.

Peer on Peer abuse
All our pupils have a right to attend school and learn in a safe environment. Occasionally, allegations may be made
against pupils by o#trs in the school.
This is most likely to include, but not limited to:
A bullying (including cyber bullying)
A physical abuse
A HBT (Homophobic, Biphobic, Transphobic) bullying.
A aSEdzZ f OA2fSyO0S YR KFEWRAWKHSYTENKYVYIAG®RAY I WASEID
A Initiation / hazing rituals.
{GFFF NBO23yAasS (GKFG LidzLAta OFyYy FodzaS GKSANI LISSNER |
GLI NI 2F ANRPGAY3A dzLk ® / 2y aSldsSSydtes Ad A& RSFand o6Ad
as a safeguarding concern where appropriate.
Preventing radicalisation

t NEGSOGAYI OKAEfRNBY FNRBY GKS NRa]l 2F NIYrRAOIFtAAlFGAZ2Y
in nature to protecting pupils from other forms of harm and abuse.
Staff use their judgement in identifying pupils who might beisk of radicalisation and speak to the D/DSL if they

are concerned about a pupil. The D/DSL will always act proportionately and this may include making a referral to th
Channel programme or to the MASH.

Serious violence

We are committed to success in learning for all our pupils as one of the most powerful indicators in the prevention ¢
youth crime.

Our curriculum includes teaching conflict resolution skills and understanding risky situations to help our children de
the social and emotional skills they need to thrive.



Staff are trained to recognise both the early warning signs of contextual risks and that pupils may be vulnerable to
exploitation and getting involved in gangs as well as indicators that a pupiblgedvin serious violent crime. They are
also aware of the associated risks and know the measures put in place to minimise such risks.

Off site visits and exchange visits

We carry out a risk assessments prior to anystt# visit and designate the spéc roles and responsibilities of each
adult, whether employed or volunteers.

Where there are safeguarding concerns or allegations that happen offsite, staff will follow the procedures described
above and in Appendix 2

Any adult over 18 in a host familyll be subject to DBS checks. We work with partner schools abroad to ensure

that similar assurances are undertaken prior to any overseas visit by our pupils.

Exceptional operating circumstances

If the school is required to change the way we offer otvsion to children due to exceptional circumstances eg during
a pandemic lockdown, staff responsibilities to remain alert to the signs and risks of abuse to children will continue t
apply. In such circumstances:

The DSL will:

9 work closely with social care and partner agencies to support children in these circumstances and to identify
children who may be at risk for the first time and/or benefit from additional support

1 use specific local and national guidance about safeguardiegch circumstances to inform practice and will ensure
staff, children, and families are provided with written:

9 amended DSL arrangements as required (names, location and contact details)

1 temporary changes to procedures for working with children eg enlin

1 amended procedures for reporting concerns

1 safeguarding training arrangements

1 timescales for such changes so that all children, families and staff understand when such arrangements will enc

arrangements revert to those in place prior to the everding to the need for the temporary changes.

2S gAff SyadaNBE G§KS OdzNNRA Odz dzy ¢S 2FFSNJ RdzZNAy 3 & dzOK
cultural, mental and physical development.

Record keeping and information sharinghe schoaill:

9 keep clear records of all pupil safeguarding and child protection concernsdigitaj and secure
software systemMyConcernThis includes body mapwhere relevant actions taken and outcomes as
appropriate.

1 ensureany physicasafeguarding andhild protection recordg¢for example, historic records or those
which arrive with new studentgre lept in a securdocation.

9 ensure the records incorporate the wishes and views of the pupil if known.

The school:

1 liaises with partner organisationo( examplealternative provsioncentres Wiltshire Council) to

ensure any safeguarding records for learners are shared on transition:
0 by the setting/school/organisation previously attended by the child.
0 by our DSL when the child leaves our school.

9



For any child dualegistered with another school/setting/organisation, the DSL liaises regularly with the

5{[ Fd GKIG o0lrasS (2 SyadiNB AYyF2NXIGA2Y A& &KIFINBR AY
safeguarding information about relationshigigat young people form in their neighbourhoods, schools and

online to enable assessment and intervention to happen within these daimdlial contexts.

The D/DSL acts in accordance with Information Shargpartment for Education (DfE) (2018) andirie with the
f20Ff FdzZiK2NAG@Qa wSO2NR YSSLIAY3 DAARIFIYOS gKAOK AyO
LYF2NXIGAZ2Y | 062dziil LizZLIAf & G NxRal] 2F KEFENY Aa akl NBR
a judgement in each case.

We are conmitted to work in partnership with parents and carers. In most situations, we will discuss initial concerns
with them. However, the D/DSL will not share information where there are concerns that if so doing would:

A place a child at increased risk of sfgrant harm
place an adult at increased risk of serious harm
prejudice the prevention, detection or prosecution of a serious crime

lead to unjustified delay in making enquiries about allegations of significant harm to a child, or serious harm
to an adul.

o To o

When we become aware that a pupil is being privately fostered, we remind the carer/parent of their legal duty to
Y20AFe 2Af0aKANB / KAt RNByQa {20AlIf /I NB®d 2SS F2ff25

Escalation policy

Effectiveworking together depends on an open approach and honest relationships between colleagues and betweel
agencies.

Staff must be confident and able to challenge decisimking as an entirely legitimate activity, as part of our
professional responsibility tpromote the best safeguarding practice. Staff are encouraged to press for
NEO2YAARSNI GA2Yy AF I OKAfRQA &aAldzr GA2y R2Sa y2a I LI
cases tle SVPIRscalation policy is used.

If we are on the receiving end of a professional challenge, we see this as an opportunity to reflect on our decision
making.

Whistleblowing

All staff can raise concerns about poor or unsafe practice and potential failures in the school safeguaitieg reg
Our whistleblowing procedures, which are reflected in staff training and our Code of Conduct, are in place for such
concerns to be raised with the Headteacher.

If a staff member feels unable to raise an issue with the Headteacher or feels thagéingiine concerns are not
being addressed, other whistleblowing channels are open to them:

A The NSPCC whistleblowing helpline
Staff can call: 0800 028 0285 from 08:00 to 20:00, Monday to Friday, or e.mail help@nspcc.org.uk.

A A member of the governing bgdPaul Bennett (Chair) or Susan Whitehaaltiiting (Vice Chair and
Nominated Governor for Safeguarding)

10



Managing allegations against adults

YAY3IR24y {OKz22ft F2ftft26a (GKS LINPOSRdANB aSi{ 2dzi adén G K
the staffroom andor easy reference.

Where anyone in the school has a concern about the behaviour of an adult who works or volunteers at the school,

including supply staff, they must immediately consult the Headteacher/Principal who will refer Refignated Officer
for Allegations (DOFA).

Any concern or allegation against the Headteacher/Principal will be reported to the Chair of Governors without infor
the Headteacher/Principal.

All staff must remember that the welfare of a child is paramoamd must not delay raising concerns by a report could
2S2L) NRA&AS GKSAN) O2ftftSI3dzSQa OF NBESNW®

Any allegation of abuse will be dealt with in a fair and consistent way that provides effective protection for the child «
at the same time supports the person wis the subject of the allegation.

lff YSYOSNR 2F adl¥F yR @2fdzyiSSNE KIS NBFRXI aidy
Policy (for safer working practice).

Encompass reports

Through Encompass, the school receives a police report in the morning after any student has been involved in or
exposed to a domestic abuse incident the previous evening. Relevant staff are then in an informed position to
support them in a way that is g for each child.

| Training

All members of staff and volunteers are provided with, have read and required to €d€QABIE 202The suggested
requirement is that they are simply provided with a copy, but we ask for signatures to ensure a robust system. All
staff and volunteers are also provided with a copy of the staff code of conduct policy.

We ensure the safeguarding trainingy fall staff meets the minimum standards set out by Wiltshire Council, including
annual safeguarding training for all staff and volunteers, as well as two yearly updates for DSL/DDSLs.

Induction

The welfare of all our pupils is of paramount importanck staff including volunteers are informed of our
safeguarding procedures at induction. Our induction also includes:

Plan of support for individuals appropriate to the role for which they have been hired
Confirmation of the conduct expected of staff wittthe schook, our staff Code of Conduct
Opportunities for a new member of staff to discuss any issues or concerns about their role or responsibilities

To o o I

Confirmation of the line management/mentor process whereby any general concerns or issues about the
LISNE2Y QA FoAfAGE 2N adzaldlroAftAde gAtf 06S | RRNBaas
Foundation training

This training is for all staff and volunteers and updated annually. It ensures all staff understand their role in
safeguarding. Any member of staff not present at this whole school session will receive this statutory training
requirement on their return.

In addition, all staff members receive safeguarding and child protection updates (for example, via email, ebulletins,
staff meetings) weekly.

11



Advanced training

The D/DSL has additional multi agency training which is updated every two years as a mifir@iDSL also
attend multragency courses relevant to school needs. Their knowledge and skills are refreshed at least annually eg
via ebulletins or safeguarding fora with other D/DSLs.

Safer Recruitment

At least one person on any appointment panakhundertaken Safer Recruitment Training. This training is updated
every five years as a minimum.

Prevent

All staff receive Prevent training, both through statutory updates anti@dadditional training which is offered
across the year.

Staff support

Due to the demanding, often distressing nature of child protection work, we support staff by providing an
opportunity to talk through the challenges of this aspect of their role with a senior leader and to seek further
support as appropriate.

Governas
D2OSNY2NE dzy RSNIF{1S (KS a0K22f Q& LYRdzOGA2Yy LINBINI YY

governors provided by Wiltshire Council. In addition, governors receive statutory annual safeguarding training. The)
are also welcome to attenthe whole-school training, in addition to this.

Monitoring and review

Governors ensure that safeguarding is an agenda item on the for every full governing body meeting.

The headteacher/DSL ensures that a regular safeguarding meeting takes place.

This policy is reviewed annually or earlier as required by changes to legislation or statutory guidance.

The nominated governor meets the DSL every term (six times a year) to monitor the effectiveness of this policy and
wider safeguarding procedures.

The Safeguarding team, including nominated governor, also meet once a term to discuss ongoing safeguarding
provision.In light of theCOVIBL9 crisis, these meetings may take place virtually.

12



Appendix 1

Related legislation and key documents

Children Act 198%and 2004 update): The Children Act 1989 gives every child the right to
protection from abuse and exploitation and the right to have enquires made to safeguard
his or her welfare. The Act place duties on a number of agencies, including schools, to
assistSocial Services departments acting on behalf of children and young people in need
(s17) or enquiring into allegations of child abuse (s47).

Education Act 2002 This requires schools to make arrangements to safeguard and
promote the welfare of childreand to have regard to guidance issued by the Secretary of
State for Education.

Sexual Offences Act 2003 his act sets out an offence of ‘abuse of trust'sexual or
otherwise inappropriate relationship between an adult who is responsible for young
people and a young person in his/her care.

Information Sharingg Department for Education (DfE) Advice for practitioners providing
safeguarding services to children, young people, parents and carers Zbis8advice is for
all frontline practitioners andenior managers working with children, young people,
parents and carers who have to make decisions about sharing personal information on a
case by case basis.

CounterTerrorism and Security Act 2015 (the CTSA 204&gtion 26 requires all schools,
iNtheSESNOAAS 2F (GKSANI FdzyOuAirzyasz (2 KI @S ¢
0SAY3 RNIgY Ayid2 UUSNNBPNARAYED ¢KAA Rdzié A

Mental health and behaviour in schools (2018) advice to help schools to support pupils whose
mental health problems manifest themselves in behaviour. It is also intended to be helpful to staff in
alternative provision settings, although some of the legislation mentioned will only apply to those
alternative provision settings that are legally classified as schools.

The Safeguarding Vulnerable Groups Act (2086%tion 53(3) and (4) of this applies to
schools if they broker student accommodation with host families for which the host family
receives a payment from a third party, such as a language schaofufure date, the
regulated activity provider will have a duty to carry out a barred list check on any new
carerc section 34ZA Safeguarding Vulnerable Groups Act 2006.

¢t KS ¢SI OKSNBE Q sdt aldest Bdsalde af expectatiors or the profesal
practice and conduct of teachers and define the minimum level of practice expected of
teachers in England.

Children Missing Education (2016}atutory guidance for local authorities and advice for
other groups on helping children who are missing@ation get back into it.

13



Appendix 2

In order to keep both students and staff safe:

A Staff should not contact students via any kind of private email/phone/social
mediaci KA & | O0NBIFOK 2F UKS {OKz22f Qa

A Staff should not photograph students on their own equipment. If
photography is a necessary part of the lesson or activity use School
equipment

A Avoid working 121 with students out of sight of other peoplévoid all
unnecessary physical contact

If a chld makes a disclosure;

A Listen carefully but never promise to keepnversationsonfidential

As52y Qi a1l Ftye tSFRAY3 ljdzSadAizya 2N
A Record all details of conversation as soon as possible afterwards

A Report to a member of Safeguding Team as soon as possible

14



Appendix 3

What to do if you are worried a child is being abused and neglected "0
Children Board

This flowchart is intended for use as a brief guide. Please refer to the DfE Guidance ‘What to do if you're worried a child
is being abused’ guidance, which includes definitions and possible indicators of abuse (including child sexual
exploitation), www.wiltshirelscb.org

Review date October 2015
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Wiltshire Counci 0300 456 0108

——

| was the coach who
e o noticed at practice
who was worried
' | was the neighbour
who felt uneasy

CHILD ABUSE.
IFYOU THINK IT, REPORT IT.

gov.uk/tacklechildabuse

&

WE CAN TACKLE Department
CHILD ABUSE | for Education




Appendix 5

ALLEGATIONS AGAINST ADULTS - Risk of harm to children
GUIDANCE FLOWCHART

NB: This document is intended for use as a brief guide only. For more detailed guidance refer to
the WSCB Allegations Management Policy at www.wiltshiresch.org

Allegations againz st3ff and volunteer's flowchart Review Date: October 2015
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Response to COVIDO

There have been significant changes within our settings in response

to the outbre&k. Many young people have spent a long period

learning athome and staffinfattendance of pupilss likely to be

significantly affected through illnessi@ selfisolation.

5S34LIAGS (GKS OKIFIy3Sazx (GKS alOK22fQa / KAfR t
fundamentally the samechildren and young people always come

first, staff should respond robustly to safeguarding concerns and

contact the DSL in line with our established sgliarding

procedure

This annex sets out some of the adjustments we are making in line
with the changed arrangements in the school and followddgice
from governmenitand local agencies.

The current Trust/8hool position and local advice

During the Covid 9 pandemic The Acorn Education Trust has three
key priorities for the term. These are:

1. Schools stay open and safe
2. Staff and students/children are happy and feel safe
3. Teachers are teaching and students/ddhien are learning at school or at home

Acorn Education Trust Scheand nurseries areurrently all open.

Risk assessments and business continuity plans are in place for each
setting. All settings are adhering to the principles of: hands, space,
face. Pupils are grouped within bubbles and a bubble would only
close if a positive case within the bubble is reported. In the event of
a positive case, Acorn Education Trust will work closely with the
School, Public Health England and the LA. Plans for amimete
learning are in place for all schools across the Trust in the event of
closure or tighter local restrictions. In the event of another lockdown
or tighter local restrictions, key worker and vulnerable pupils will
continue to be offered daily provisio Each of our schools/settings
will have their own model of extended opening based upon staffing,
physical structure of the site and transport.

For those pupils with an EHCP with health concerns, thesdheol
along with parents/carers will make assesentsregarding
attendance on a case by case basis.

We continue to take advice from Public Health England, The
Department for Education and Wiltshire Local Authority regarding
the changing situation in relation to Covl® and education.

Reporting arrangenents

The school arrangements continue in line with our child protection
policy.

The Designated Safeguarding Lea®&ve Richardson, 01985 215
551, ri@kingdown.wilts.sch.uk
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https://www.gov.uk/government/publications/covid-19-safeguarding-in-schools-colleges-and-other-providers/coronavirus-covid-19-safeguarding-in-schools-colleges-and-other-providers
https://www.gov.uk/government/publications/covid-19-safeguarding-in-schools-colleges-and-other-providers/coronavirus-covid-19-safeguarding-in-schools-colleges-and-other-providers
mailto:ri@kingdown.wilts.sch.uk

If there is no School DSL/DD&\ailable (particularly during

K2f ARF@auv ! O2NY 9RdzOI GA2Yy ¢NMzadQa { I FS3dz
assume the role of DSL and is available on

ro@acorneducationtrust.conor 07787573962

The Deputy DSLs ar@arole Alston, Dave Locke, Steve Dudley,
Craig Hillier, 01985 215 551

Acorn Education Trust has also appointed three DDSL who are as
follows: Sara Edwardse@acorneducationtrust.cornMax Burr
mb@acorneducationtrust.conand Stuart Porter
sp@acorneducationtrust.com

¢tKS a0K22ftQa I LILINRIFOK SyadaNBa GKS 5{[ 2NJ
while the school is open. the unusual circumstance this is not

possible the DSL or Deputy DSL will be contactable and the

Headteacher or a member of the Senior Leadership Team will email

all staff by 9am to advise they are acting in arsite safeguarding

role together with contatdetails for the DSL or Deputy DSL.

Staff will continue to follow the Child Protection procedure and

advise the safeguarding leads immediately about concerns they have
about any child, whether in school or not. CO\tEDmeans a need

for increased vigilareedue to the pressures on services, families and
young people, rather than a reduction in our standards.

/| KAt RNByQa aSNWAOSa YIeée o0S TFSOGSR o0e GK
staff and an increased demand for services. Where a child is at risk

of significant larm there may be a need to be persistent in referring

concerns to the local authority. The arrangements for contacting

OKAf RNBYyQa aSNIAOSa | NBY

Wiltshire MultrSafeguarding HUBMASH) 0300 0456 0108

(08:45am5pm MonThurs and 8.45amtpm Fri)

Emergency DytService0300 456 010Q5pm¢ 8.45am)

If a Child is in immediate danger or left alone, you should contact the
police or call an ambulance immediately @99

{K2dzZ R I OKAfR Ay (KS a0OK22ftQa @AaAS¢g o6S I
local agencies are not abto respond, the school will immediately

follow the safeguarding children partnership escalation procedure,

available here:

https://www.proceduresonline.com/swcpp/wiltshirg _escalation.h

tml

Identifying vulnerability

We have undertaken a scoping exercise to identify the most
vulnerable children. This has included identifying all pupils who
currently have a social worker (LAC, CP and CiN), children with a
EHCRnd those on FSM.
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In the event of a wider school closure/local restrictions kave put
in place specific arrangements in respect of the following groups:

1 Looked Ater Childreng Carers ar@ffered the option of the pupil attending school.

9 Children subjetcto a child protection plar the expectation is these children attend school daily. If they are
FoaSyid GKS OKAfRQ a20Alft @g2NJSNI A& O2ydl OGSR o@

f Children who have, or have previously had, a social waykeK A f RNSyYy ¢K2 | NEb &SROMHA
is an expectation that children with a social workeust attend school (or another school by arrangement), unle
Ay O2yadzZ GFiAa2y 6AGK GKS OKAftRQa a20AFft 62NJSNI |

9 Childrenwith an EHCP attendance agreed with parents/SENCo on a case by case basis.

9 Children on the cusp of social care involvement or pending allocation of a social worker. Where required the
children will be offered a place at school.

9 Other children the satol considers vulnerable. More children may be added to this group in response to conc
raised with the DSL. These children can be offered care at school if required.

Each of these children has an individual plan which has been shared
with other agencis involved in their care, including where
appropriate their social worker and the Virtual School Head for
Looked After and previously Looked After Children.

In addition, the following groups have specific arrangements around
contact and support from the bool.

1 Children of key workers who may attend schgals set out by the DfE.

9 Children at home; Heads of House and teachers will make weekly contact for those pupils that they may hav
concerns about. Head of House contacts have been made available anQtie2 2 f Q& ¢So0aA (i Sa
all children at home.

Attendance

The school is following thettendance guidance issuédxy
governmentand the

Wiltshire Council Settings Attendance and Children with CiN or CP
Planin the event of school closurdat end of this annekx

Where a child is expected and does not arrive the school will follow

our attendance procedure and makentact with the family. If

contact is not possible by 9:30am the DSL must be informed. The

5{[ oAttt O2yil Ol GKS Oktehddaei a20Alf 2N S
The DSlill attempt to contact the parenthut if necessarwill

arrange a home visit by another appropriate agency. A risk

assessment will be undertaken to consider manage the implications

of COVIEL9 alongside other risks perceived to the child. The risk of

COVIBEL9does notoverride the duty on the school to ensure

children and young people are safe.

For all other pupils expected to attend the school will follow their
usual daily attendance procedures to follow up on fadtendance.
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https://www.gov.uk/government/publications/coronavirus-covid-19-attendance-recording-for-educational-settings
https://www.gov.uk/government/publications/coronavirus-covid-19-attendance-recording-for-educational-settings

For any child who is not attending school due to Cdddelated
issues (positive cagselfA a2t A2y 0 (GKS GKSy W. Q O2RS A3
within the registers.

Staff will be aware of increased risk

The pressures on children and their families at this time are
significant. There will be heightened awareness of family pressures
through being contaed in a small areaoverty, and financial or
health anxiety. These areas should be considered in ttimgef

any work for children to undertake at home (including recognising
the impact of online learning see below). Staff will be aware of the
mental health of botlchildrenand theirparents and carers

informing the DSL about any concerns.

Peer on peer abuse

We recognis¢he potential for abuse to go on between young
people, especially in the context of a school closure or partial
closure. Our staff will remain vigilant to tls&ns of peeon-peer

abuse including those between young people who are not currently
attending our provision. Extra care should be taken where groups
have mixed age, developmental stages, aterading other schools

as an interim measure and similar. When making contact with these
families our staff will ask about relationships between learners.

Risk online
Young people will be using the internet more during this period. The
school may also usenline approaches to deliver training or support.
Staff will be aware of the signs and signalsy@ierbullyingand other
risks onlineand apply the same childentred safeguarding practices
as when children were learning at the school.

1 The school continues to ensua@propriate filters and monitors are in place

9 Our governing body witkview arrangementto ensure they remain appropriate

1 The school has taken on board guidance fromlitieSafer Interne€entreon safe remote learning and guidance
for safer working practicérom the Safer Recruitment Consortium. We have reviewed the code of conduct anc
information sharing paty accordingly.

9 Staff have discussed the risk that professional boundaries could slip during this exceptional period and beer
NEYAYRSR 2F (KS a0K22fQa O2RS 2F O2yRdzOG | yR AYL
and their families.

1 Staff shouldead the20 safeguarding considerations for livestreampni@r to delivering any livestreamed
sessions

9 Children and young people accessing remote learning receive guidance on keeping safe online and know h
raise concerns with the schodhildling the UK Safer Internet Centand CEOP

9 Parents and carers have received information about keeping children safe online with peers, the school, oth

SRdAzOI GA2y 2FFSNR (G(KS@& YIF& | 00Saa FyR GKS 6ARSNI A
induding the sites children will asked to access and set out who from the school (if anyone) their child is goil
be interacting with onlineParents can be offered the following links:

0 Internet matters- for support for parents and carers to keep their children safe online
o LondonGridfor Learning for support for parents and carers to keep their children safe online
0 Net-aware- for support for parents and careers from the NSPCC
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file:///C:/Users/Christine/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/0CGV3O2R/safeguarding.network/poverty
https://safeguarding.network/safeguarding-resources/specific-risks-children-additional-needs/mental-health/
https://safeguarding.network/safeguarding-resources/parental-issues/parental-mental-ill-health/
file:///C:/Users/Christine/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/0CGV3O2R/safeguarding.network/peer-on-peer
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https://safeguarding.network/safeguarding-resources/online-safety/
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https://www.saferinternet.org.uk/advice-centre/teachers-and-school-staff/appropriate-filtering-and-monitoring
https://www.gov.uk/government/publications/online-safety-in-schools-and-colleges-questions-from-the-governing-board
https://swgfl.org.uk/resources/safe-remote-learning/
https://www.saferrecruitmentconsortium.org/GSWP%20Sept%202019.pdf
https://static.lgfl.net/LgflNet/downloads/digisafe/Safe-Lessons-by-Video-and-Livestream.pdf
https://www.childline.org.uk/?utm_source=google&utm_medium=cpc&utm_campaign=UK_GO_S_B_BND_Grant_Childline_Information&utm_term=role_of_childline&gclsrc=aw.ds&&gclid=EAIaIQobChMIlfLRh-ez6AIVRrDtCh1N9QR2EAAYASAAEgLc-vD_BwE&gclsrc=aw.ds
https://reportharmfulcontent.com/
https://www.ceop.police.uk/safety-centre/
https://www.internetmatters.org/?gclid=EAIaIQobChMIktuA5LWK2wIVRYXVCh2afg2aEAAYASAAEgIJ5vD_BwE
http://www.lgfl.net/online-safety/
https://www.net-aware.org.uk/

o Parentinfo - for support for parents and carers to keep their children safe online
0 Thinkuknow- for advice from the National Crime Agency to stay safe online
0 UKSaferinternet Centre- advice for parents and carers

1 Free additional support for staff in responding to online safety issues can be accessed fféraft#sionals
Online Safety Helpline at the UK Safer Internet Centre

Allegations or concerns about staff

With such different arrangements young people could be at greater

risk of abuse from staff or volunteers. We remind all staff to

maintainthew S¢ G KI G WAG O2dZ R KI LILISYy KSNBQ | yR
report any concern, no matter how small, to the safeguarding team.

Any staff or volunteers from outside our setting will complete an
induction to ensure they are aware of the risks and know how to
take adion if they are concerned.

We have confirmed the arrangements to contact the LADO at the
local authority remain unchanged:
01225 718079 01225713945

If necessary, the school will continue to follow the duty to refer to
DBS any adult who has harmed or poses a risk of harm to a child or
vulnerable adult, and to the Teacher Regulation Agency in line with
paragraph 166 of Keeping Children Safe in Educ2d® using the
addressMisconduct.Teacher@education.gov.uk

New staff or volunteers

New starters must have an induction before starting or on their first
morning with the DSL or a deputy. They mgsad the school child
protection policy, the behaviour policy, the whistleblowing policy

and the code of conduct. The DSL or deputy will ensure new recruits
know who to contact if worried about a child and ensure the new
starters are familiar with the dlal protection procedure.

If staff or volunteers are transferring in from other registered
education or childcare settings for a temporary period to support
the care of children, we will seek evidence from their setting that:

1 the member of staff has comgiied relevant safeguarding training in line with other similar staff or volunteers,

they have read Part | and Annex A of Keeping Children Safe in Education, and

1 where the role involves regulated activity and the appropriate DBS check has been undegakangetting we
will undertake awritten risk assessmerto determine whether a new DBS would need to be undegta It may be
in these exceptional times we can rely on the DBS undertaken by their setting.

=

Our child protection procedures hold strong:

1 Volunteers may not be left unsupervised with children until suitable checks have been undertaken. People
supervisingsolunteers must be themselves in regulated activity, able to provide regular, day to day supervisi
and reasonable in all circumstances to protect the children.

1 The school will undertake a written risk assessment on the specific role of each voluntlsmide whether to
obtain an enhanced DBS check (with barred list information) for all staff and volunteers new to working in
regulated activity in line witlibBS guidance
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https://parentinfo.org/
http://www.thinkuknow.co.uk/
https://www.saferinternet.org.uk/advice-centre/parents-and-carers
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1 When undertaking ID checks on documents for the DBS it is reasonablédtly check these documents online
through a live video link and to accept scannmages of documents for the purpose of applying for the check.
The actual documents will then be checked against the scanned images when the employee or volunteer ar
for their first day.

1 The school will update the Single Central Record of all staffalndteers working in the school, including those
from other settings. This will include the risk assessment around the DBS. A record will be kept by the
Headteacherof who is working in the school each day.

New children at the school

Where children joirour school from other settings we will require

confirmation from the DSL whether they have a Safeguarding File or

SEN statement/EHCP. This file must be provided sedueédye the

child begins at our school and a call made from our DSL or a deputy

totheLJt F OAy 3 aOK22fQa 5{[ (2 RA&aOdzaa K2g
safe. In some unusual circumstance this may not be possible.

Information provided must include contact details for any appointed

social worker and where relevant for the Virtual School Head.

Safegarding information about children placed in our school will be

recorded on our safeguarding system, will be securely copied to the

placing school DSL and will be securely returned to the placing

a0Kz22t 2y O2YLX SiAzy 2F Gr&KiSa OKAf RQ&a LX I OS
continuous safeguarding record for the child.

(@]
0p)

The DSL will undertake a risk assessment in respect of any new
information received, considering how risks will be managed and
which staff need to know about the information. This will be
recorded on ousafeguarding recording system.

This policy has been remotely approved by Governorsdn
November ands available on the school website at
http://www.kingdown.wilts.sch.uk/wp
content/uploads/2020/11/CHILIPROTECTICGROLICAND
SAFEGUARDINR®LICY?020.pdf
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Wiltshire Council
Setting attendance and children with a CiN or CP plan

‘There is an expectation that vulnerable children will attend a setting, so long as it is safe for them to do so” (DfE).
Where circumstances arise, which mean that a vulnerable child does not attend a setting, the Manager/ DSL/
Childminder should take the following actions:

What is the reason for the absence?

| | |
Parental Preference Setting Closed Other
Actions: Actions: Actions:
s Make every effort to identify a ¢ Inform Social Worker. s Identify the reasons.
way that the child can attend the e Make appropriate arrangements s Explore/ identify ways that the
setting. {where possible) for transfer to child can attend the setting

Remind parents that
attendance for their child is still
recommended by the DfE in the
current circumstances.

Inform the child’s social worker.
Record decision making on the

another setting. Retain
responsibility for usual welfare/
safeguarding checks by liaising
with the DSL throughout the
placement at the new setting.

where they will be monitored/
supported in the usual.
Provide links to current NHS
advice about managing health
concerns.

Record decision making on the

child’s file. child’s file.

Does the child star to attend?

Y

s Monitor, review and raise o Liaise with the social worker {and other relevant professionals) to risk assess the
any concerns in the usual issues for the child and identify resources/ approaches to enable the child to
way attend. Consider:

o Pre-existing and new risks eg online exploitation, home environment
o Severity of risk
o Protective factors

e Record the risks identified and actions agreed to remove/ mitigate the risks,

including contact arrangement, on the child’s file

e Inform the child’s social
worker

| A
Does the child star to attend?

]

Key contact numbers

Children’s Support & Safeguarding teams
e Setting to maintain regular contact as

identified as part of the risk assessment
process, including agreed process with

e North & East 01722 438143
e South & West 0138 826251

) o social worker for increased monitoring.
Teresa.mcilroy@wiltshire.gov.uk 01225 756193 or

Helene.schwartz@wiltshire.gov.uk 01225 756170 or cur
shared email address SEA@wiltshire.gov.uk

If a child is in immediate danger call 999

s Review (risk assess) the situation as it
develops at least once a week.

If the child continues to be absent from the
setting
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